TOWN OF LEDY ARD 741 Colonel Ledyard Highway

Ledyard, Connecticut 06339

Retirement Board
~ AGENDA ~
Chairman
John Rodolico
Regular Meeting
Tuesday, March 19, 2024 10:00 AM Council Chambers - Hybrid Format

REMOTE MEETING INFORMATION

II.
I11.
Iv.

VI

VII.

Meeting ID: 826 1512 3627

Passcode: 287992

Zoom Meeting Link:
https://us06web.zoom.us/j/82615123627?pwd=tWZqJ7C6Th4sAnC5Ae9R3s7qfGDJ17.1
Dial by your location

+1 646 558 8656 US (New York)

CALL TO ORDER

ROLL CALL

PRESENTATIONS

REVIEW AND APPROVAL OF MINUTES

1. Motion to APPROVE Special Meeting Minutes from January 23, 2024, as written.

Attachments: Retirement minutes 1-23-24 special mtg

2. Motion to APPROVE Regular Meeting Minutes from February 20, 2024, as written.

Attachments: Retirement minutes 2-20-24

DIRECTOR OF HUMAN RESOURCES UPDATE
1. Director of Human Resources update.

FINANCE DIRECTOR'S REPORTS

1. Finance Director’s Report.

OLD BUSINESS

1. Motion to APPROVE a monthly retirement benefit for Jean Dutton in the amount of
$1305.38 in the form of a 50% Joint & Survivor annuity effective April 1, 2024.

Attachments: Dutton, Jean - Benefit Package

2. Discussion on a review of applicable labor contracts and retirement documents for Town of
Ledyard employee groups with applicability to retirement eligibility and benefits continued.
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Retirement Board ~ AGENDA ~ March 19, 2024

Review of Retirement Plan amendments, see attachments.

Attachments: Plan Amendment-2021-1-Amended and Restated-July 1, 2012-Rule
82-Approved 2021-09-08
20240111095220294
Defined Benefit Plan
Pension Plan Amendment 2015-1dated 2015-10-14

3. Any Other Old Business to come before the Board.

VIII. NEW BUSINESS

1. Motion to APPROVE monthly retirement benefit for Scott Petersen in the amount of
$2,516.49 in the form of a modified cash refund annuity effective February 1, 2024.

Attachments: Petersen, Scott - Benefit Package

2. Motion to APPROVE payment of USI invoice #90092523, dated January 31, 2024, in the
amount of $800.00, for benefit calculations for Jean Dutton and Sharon Dutra ($400.00 for
each calculation).

Attachments: 20240306133348729

3. Motion to APPROVE payment of USI invoice #90093033, dated February 29, 2024, in the
amount of $400.00, for benefit calculations for Scott Petersen.

Attachments: 20240312173844583

4. Any other New Business to come before the Board.
IX. ADJOURNMENT

DISCLAIMER:  Although we try to be timely and accurate these are not official records of the
Town.
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0142 Agenda Date: 3/19/2024 Agenda #: 1.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Motion to APPROVE Special Meeting Minutes from January 23, 2024, as written.

Background:

From the February 20, 2024, meeting:

Motion failed due to two abstained votes and two absences. The minutes vote will take place
during the Board's next meeting in March.

Department Comment/Recommendation:
(type text here)
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TOWN OF LEDY ARD 741 Colonel Ledyard Highway

Ledyard, Connecticut 06339
Retirement Board

Meeting Minutes
Chairman
John Rodolico
Special Meeting
Tuesday, January 23, 2024 10:00 AM Council Chambers - Hybrid Format

L. CALL TO ORDER
The Special Meeting was called to order By Chairman Rodolico at 10:00 a.m.

II. ROLL CALL

Present Board Member William Thorne
Board Member Roger Codding
Chairman John Rodolico
Board Member Daniel Panosky
Excused Board Member Sharon Wadecki
Alternate Member Minna DeGaetano

Also in attendance:
Naomi Rodriguez, Town Councilor

Staff Present:
Ian Stammel, Assistant Finance Director
Christina Hostetler, Town Hall Assistant, via zoom

Staff Excused:

Mayor Fred Allyn III

Marisa lannella Rodriguez, Human Resource Director
Matt Bonin, Finance Director

III. REVIEW AND APPROVAL OF MINUTES

1. Motion to APPROVE Regular Meeting Minutes from December 19, 2023, as written.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
SECONDER: Roger Codding

AYE 4  Thorne Codding Rodolico Panosky
EXCUSED 2 Wadecki DeGaetano

V. OLD BUSINESS
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Retirement Board Meeting Minutes January 23, 2024

1. Discussion on a review of applicable labor contracts and retirement documents for Town of
Ledyard employee groups with applicability to retirement eligibility and benefits continued.

Review of Retirement Plan amendments, see attachments.

Mr. Thorne started the conversation by saying he recently started going through the contracts,
particularly the police contract which was just signed in December of last year. Mr. Thorne was
questioning why the following is included in the Police Union Contract, Appendix A;

No later than January 31, 2025, the Town and the Union will convene a working group
comprised of two management representatives and two union representatives to discuss the
viability of Connecticut's Municipal Employee Retirement System 2.0 ("CMERS 2.0"). At no time
will these discussions be considered negotiations under the Municipal Employee Relations Act
("MERA") and they will not be subject to the impasse resolution procedures under MERA. In
addition, this Section shall not be subject to the grievance procedure of this Agreement. Nothing
in this Section prohibits either party from making any proposals related to this issue during
negotiations of a successor to this Agreement.

It was his understanding that the Town will not be moving to the MERS system as a whole nor
as a Union by Union move.

Mr. Thorne said he believes that the Union Contracts are the guiding documents and the Board
should not try to duplicate the contracts in the Defined Benefit Plan documentation but rather
refer to the Union Contracts from there. This will alleviate the need to update the document each
time there is a union contract change. Within the document time sensitive information was
referred to but not maintained, this needs to be addressed. Mr. Panosky suggested that anything
that would be subject to a contract change should be alluded to at a high level and the union
contract should be referenced. Mr. Thorne said the other solution would be to update the
Appendix every time a change has been made to a union contract, thus creating a comprehensive
document. Chairman Rodolico pointed out that this is a Town Council document not a
Retirement Board document. Mr. Panosky suggested that the Board asks USI to perform a
review of the document to see what inputs/access they would require to perform a scrub of the
Retirement Plan document in question and to also provide a ballpark cost estimate. USI was
suggested as they have detailed knowledge related to current actuarial requirements and related
information, as well as the various town contracts as they apply to determining pension benefits. It
would be communicated to USI that the approach would be to recreate a document that would
not require a revision each time there is a change in a Union Contract. The document should be
structured so that things which have a variability (such as labor contracts) are referenced going
forward.

Lastly, how would the Appendix be handled? Should it be added to the front of the document, at
the end or placed on a separate table?
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Retirement Board Meeting Minutes January 23, 2024

VI.

RESULT: DISCUSSED
NEW BUSINESS

Motion to APPROVE a monthly retirement benefit for Sharon Dutra in the amount of $690.12 in
the form of a modified cash refund annuity effective February 1, 2024.

After discussing the Board decided to table the vote until next month. The question arose as to
which labor contract USI used in their calculations for Sharon Dutra's retirement benefit. Ms.
Dutra retired in 2011, did USI use the labor contract effective in 2011 or the current labor
contract for her calculations?

Chairman Rodolico will discuss this concern with USI and the vote will be on next month's
agenda (February 20, 2024).

RESULT: TABLED
MOVER: John Rodolico
SECONDER: William Thorne

Discussion and Possible vote on FY24-25 Pension Contribution.

After some discussion the Board decided to go higher than the USI recommendation of
$689,218.00 but less than the contribution proposal the Board made last fiscal year of
$950,000.00. Mr. Panosky suggested $850,000.00, which is a reduction from last year's
contribution yet gives a good buffer of approximately $160,000.00.

Motion to PROPOSE that a contribution amount of $850,000.00 to be put into this current fiscal
year budget based on recommendations from USI and discussions of the Board members.

RESULT: APPROVED AND SO DECLARED
MOVER: Daniel Panosky
SECONDER: John Rodolico

AYE 4 Thorne Codding Rodolico Panosky
EXCUSED 2 Wadecki DeGaetano

Motion to APPROVE payment of invoice #609 12312023, to Fiducient Advisors, dated January
17, 2024, in the amount of $12,475.39, for consulting costs for the Town of Ledyard Defined
Benefit Pension Plan for the billing period October 1, 2023, to December 31, 2023.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
SECONDER: William Thorne

AYE 4  Thorne Codding Rodolico Panosky
EXCUSED 2 Wadecki DeGaetano
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Retirement Board Meeting Minutes January 23, 2024

VII. ADJOURNMENT
Motion to ADJOURN the Special Meeting at 10:52 a.m.

RESULT: APPROVED AND SO DECLARED
MOVER: William Thorne
SECONDER: John Rodolico

AYE 4 Thorne Codding Rodolico Panosky
EXCUSED 2 Wadecki DeGaetano

DISCLAIMER: Although we try to be timely and accurate these are not official records of the
Town.
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0239 Agenda Date: 3/19/2024 Agenda #: 2.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Motion to APPROVE Regular Meeting Minutes from February 20, 2024, as written.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)
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TOWN OF LEDY ARD 741 Colonel Ledyard Highway

Ledyard, Connecticut 06339
Retirement Board

Meeting Minutes
Chairman
John Rodolico
Regular Meeting
Tuesday, February 20, 2024 10:00 AM Council Chambers - Hybrid Format

I. CALL TO ORDER

Chairman Rodolico called the meeting to order at 10:00 a.m. He introduced the newest member
to the Retirement Board; Minna DeGaetano.

Ms. DeGaetano was appointed as a voting member for this meeting.

II. ROLL CALL

Present Board Member Sharon Wadecki
Chairman John Rodolico
Board Member Daniel Panosky
Alternate Member Minna DeGaetano
Excused Board Member William Thorne
Board Member Roger Codding

Also in attendance:
Naomi Rodriguez, Town Councilor

Staff Present:

Mayor Fred Allyn III

Matt Bonin, Finance Director

Christina Hostetler, Town Hall Assistant

Staff Excused:
Marisa lannella Rodriguez, Human Resource Director
Ian Stammel, Assistant Finance Director

III. PRESENTATIONS

1. Chris Rowlings Fiducient Advisors - Fourth Quarter Investment Review

Chris Rowlins, Fiducient Advisors presented the Fourth Quarter Investment Review for the Town
Retirement Plan.

Mr. Rowlins started the meeting by stating that the fourth quarter was very solid with the
portfolio returning about 9%. Inflation has come down rather meaningfully to 3.5% from 18
months ago when the rate was at 9%. The current inflation rate is not too off from the 2% target.
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Retirement Board Meeting Minutes February 20, 2024

With the restoration of higher yields, the new environment is much more favorable to forward
looking thinking around portfolio outcome. The balance that fixed income provides in a
portfolio setting has been restored.

Fixed income - It was a very strong quarter for fixed income as interest rates continued to lower.
The Bloomberg U.S. Aggregate was up 6.8% and there was a double-digit gain for long
duration.

Global Market - U.S. small cap was a standout in the fourth quarter. Technologies were up and
energy and utilities were down. Big Tech companies associated with Al were up 100% in 2023.
NASDAQ, which is technology heavy, was up 44% in the fourth quarter. A milder winter in
Europe benefited the impact of energy costs despite the war in Ukraine. Emerging markets were
up 8% for the quarter and almost 10% on the YTD basis. China has been holding back emerging
markets due to struggles with high debt and sluggish spending out of Covid-19. Other areas of
emerging markets such as India, Mexico and Latin America fared well. Mexico is now the
second largest trading partner of the U.S.

Real Assets - REITs were one of the top performers in the quarter. Commodities were weak and
one of the few classes in the negative category. There was a modest return for hedge funds.

Portfolio performance and considerations: The Town is still using a 60/40 portfolio, 60
dedicated to equities and 40 to fixed income. A conservative 6.25% discount rate still applies
compared to the average retirement plan in Connecticut which hovers around 6.75%. Mr.
Rowlins added that the Town of Ledyard is well above its peers financially and in a funded
status perspective.

Within the fixed income segment there are a couple of strategies in place. The Vanguard total
bond market index which gets access to the bond market and duration profiles. Met West and
Prudential are Core Plus managers which have the ability to invest in non-investment grade
bonds, up to certain restrictions. Investments that Core Plus managers can utilize include high
yield, commercial mortgage and ABS investors.

Metropolitan West was put on watch status during the third quarter due to some notable
announced retirements within the portfolio management team which was somewhat disruptive.
FA's concern is around outflows and uncertainty around the organization on a go forward basis.
Although Met West had a strong fourth quarter FA recommends eliminating allocations to
MetWest and to be more conservative along the lines of the quality of the portfolio with Baryd
and Harbor which would also compliment the PGIM core return focus already in place. The
overall goal is to be a bit more conservative within the fixed income sleeve. FA does not have
any proposed changes to the Domestic equity or International market sleeves at this time.

Investment Results - A 9% return net for the quarter, when monetized the number is
approximately 2.4 million and the ending market value is $29.1 million. On a one-year basis the
portfolio was up 13.6% net. The short-term equity bucket is designed for benefit payments
which is hovering around 5% for money market instruments, which is attractive. Black Rock had
both a solid quarter and year. Since the BlackRock strategy was put into the portfolio in 2022 it
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Retirement Board Meeting Minutes February 20, 2024

has delivered a 2.5% positive vs. the AGG which was down 1.4%. In Domestic Equity
Touchtone has delivered very solid results.

Investment Gain/Loss summary - Approximately $500,000 has been taken out for benefit
payments. There was also 2.4 million in gains.

Mr. Rowlins shared a trade cash flow worksheet which outlined a move of approximately $3.6
million out of Metropolitan West Total Return Bond Fund Plan and equally into Baird
Aggregate Bond Fund and Harbor Core Bond Fund Retirement. He added that FA is making
similar recommended approaches to other clients as well, not just Ledyard.

Mr. Rowlins presented a recommendation for increasing the portfolio's allocation to fixed
income by 5% over a six-month period. The modeling prepared but FA shows that by increasing
fixed income by 5% the return profile will come down by a basis point or two but the risk profile
will come down pretty meaningfully which allows more predictability and less volatility.

Actuarial Review - Funded ratios have increased to 88.7%. Mr. Rowlins said most Towns are
averaging 72-72% with a higher discount rate. He added that these are good numbers for
Ledyard.

Chairman Rodolico clarified that Mr. Rowlins was suggesting moving all Metropolitan West to
Baird and Harbor equally and proposed a vote to the Board.

Motion to APPROVE liquidation of Metropolitan West fixed income and reallocation of funds
equally to Baird and Harbor per Fiducient Advisors recommendation.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
SECONDER: Sharon Wadecki

AYE: 4 Wadecki Rodolico Panosky DeGaetano

EXCUSED: 2 Thorne Codding

Mr. Rowlins reiterated the recommendation to increase fixed allocation by 5% and reduce global
equities by 5% over a 6-8 month period, keeping within the target ranges. Charman Rodolico
suggested voting for a year period, Ms. Wadecki agreed.

Mr. Rowlins ended the meeting by saying there were two takeaways on Fiducient Advisor's end.
He will follow up with Metropolitan West and the 5% strategy, these changes will be reflected in
FA's monthly flash reports.

Motion to APPROVE increase of fixed income allocation by 5% over the next year.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
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Retirement Board Meeting Minutes February 20, 2024

IV.

VI

VII.

SECONDER: Sharon Wadecki
AYE 4 Wadecki Rodolico Panosky DeGaetano
EXCUSED 2 Thorne Codding

REVIEW AND APPROVAL OF MINUTES

Motion to APPROVE Special Meeting Minutes from January 23, 2024, as written.

Motion failed due to two abstained votes and two absences. The minutes vote will take place
during the Board's next meeting in March.

RESULT: MOTION FAILED
MOVER: John Rodolico
SECONDER: Daniel Panosky

DIRECTOR OF HUMAN RESOURCES UPDATE

Director of Human Resources update.

No report.

FINANCE DIRECTOR'S REPORT

Finance Director’s Report.

No report.

OLD BUSINESS

Motion to APPROVE a monthly retirement benefit for Sharon Dutra in the amount of $690.12 in
the form of a modified cash refund annuity effective February 1, 2024.
TABLED from January 23, 2024, special meeting.

Chairman Rodolico said this motion was tabled from last month meeting due to calculation
questions. He confirmed that the calculations were based on the plan that was effective upon
termination.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
SECONDER: Sharon Wadecki

AYE 4 Wadecki Rodolico Panosky DeGaetano

EXCUSED 2 Thorne Codding

Discussion on a review of applicable labor contracts and retirement documents for Town of
Ledyard employee groups with applicability to retirement eligibility and benefits continued.
Review of Retirement Plan amendments, see attachments.

Chairman Rodolico said this is a work in progress and moved this discussion to the Board's
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Retirement Board Meeting Minutes February 20, 2024

VIII.

IX.

March meeting due to Mr. Thorne's absence.
RESULT: NO ACTION
Any Other Old Business to come before the Board.

None.

NEW BUSINESS

Motion to APPROVE a monthly retirement benefit for Jean Dutton in the amount of $1568.97 in
the form of a modified cash refund annuity effective April 1, 2024.

Chairman Rodolico asked if Ms. Dutton was working in the nursing department. Mayor Fred
Allyn III confirmed that she was. He added that she has been employed with the Town of
Ledyard for approximately 27 years.

RESULT: APPROVED AND SO DECLARED
MOVER: John Rodolico
SECONDER: Sharon Wadecki

AYE 4 Wadecki Rodolico Panosky DeGaetano
EXCUSED 2 Thorne Codding
Any other New Business to come before the Board.

Ms. DeGaetano asked if the Board always pays the contributions in one lump sum, and is it a
requirement to pay this way? Mr. Bonin said that Town has always paid it in one lump sum. Ms.
Wadecki confirmed that payment is made once a year to keep the money in the Town as long as
possible. Ms. DeGaetano said generally it's safer to contribute the funds monthly instead of
putting everything in at a single point of time when the market could be up or down at that
moment. Mr. Panosky suggested asking Mr. Rowlins his opinion. Mr. Bonin pointed out that by
holding onto the funds the Town is earning 5%, which is helpful. On a year where interest rates
are lower it would make sense to move the funds sooner but for now the 5% interest is beneficial to
the Town.

RESULT: DISCUSSED

ADJOURNMENT
Motion to ADJOURN the Regular Meeting at 10:58 a.m.

RESULT: APPROVED AND SO DECLARED
MOVER: Sharon Wadecki
SECONDER: John Rodolico

AYE 4 Wadecki Rodolico Panosky DeGaetano
EXCUSED 2 Thorne Codding

DISCLAIMER:  Although we try to be timely and accurate these are not official records of the
Town.
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 23-2172 Agenda Date: 3/19/2024 Agenda #: 1.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Director of Human Resources update.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)
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File #: 23-2085 Agenda Date: 3/19/2024 Agenda #: 1.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Finance Director’s Report.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0236 Agenda Date: 3/19/2024 Agenda #: 1.

RETIREMENT-EMPLOYEE BENEFITS

Motion/Request:
Motion to APPROVE a monthly retirement benefit for Jean Dutton in the amount of $1305.38 in the form of a
50% Joint & Survivor annuity effective April 1, 2024.

Background:
During the Board’s February 20, 2024, meeting the following vote was approved:

Motion to APPROVE a monthly retirement benefit for Jean Dutton in the amount of $1568.97 in the form of a
modified cash refund annuity effective April 1, 2024.

Ms. Dutton has since elected the 50% Joint and Survivor option (not the modified cash refund annuity option).
Therefore, a new vote will need to be put on the agenda for the Board’s March 19, 2024, meeting to approve
Ms. Dutton’s Joint and Survivor election.

Human Resources Comment/Recommendation:
(type text here)

Finance Director Comment/Recommendation:
(type text here)

Mayor Comment/Recommendation:
(type text here)
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USI Consulting Group

95 Glastonbury Boulevard

Glastonbury, CT 06033

WWWw.usi.com

Phone: 860.633.5283
January 16, 2024

CONFIDENTIAL

Marisa lannella-Rodriguez
Town of Ledyard

741 Colonel Ledyard Highway
Ledyard, CT 06339

Re: Retirement Plan for Full-Time Employees of the Town of Ledyard — Calculation for Jean M. Dutton
Dear Marisa:

As requested, we have prepared the attached Benefit Calculation Worksheet for Jean Dutton for April 1,
2024, retirement date. Based on the projected compensation provided for the period ending March 17,
2024, we’ve calculated that Ms. Dutton is eligible to receive a monthly retirement benefit of $1,568.97 as of
April 1, 2024, payable in the normal form of a Modified Cash Refund Annuity, and $1,305.38 if she elected a
50% Joint and Survivor annuity, based on her service and earnings through this retirement date. In addition,
Ms. Dutton’s employee contributions with and without interest will be $74,484.00 and $41,462.87,
respectively, as of that same date. The non-taxable portion of the monthly benefit will be $159.47 for 260
months if she elects the Modified Cash Refund or a 10-year Certain & Life Annuity, or $133.75 for 310
months for a joint & survivor annuity. Please note that Ms. Dutton’s benefit and accumulated employee
contributions as of March 1, 2024, are based on expected pay and contributions, thus these benefit amounts
may need to be recalculated if actual pay and contributions are different once finalized.

The calculation is based upon a 1.5% multiplier but limited to 50% of the participant’s three-year average
salary. These are the current plan provisions in effect for Town employees. Our calculation of the
referenced pension benefit is based on the service, compensation and other relevant information provided
to us by the Town of Ledyard. USI Consulting Group has not independently confirmed the accuracy or
completeness of such information.

Please forward a copy of completed forms to us for our records. If you have any questions regarding this
calculation, please do not hesitate to contact me.

Sincerely,
USI CONSULTING GROUP

Nelroy Giddings
Actuarial Consultant

cc: Frederica S. Daniels, USI Consulting Group

Property & Casualty - Employee Benefits - Personal Risk - Retirement Consulting
The US| ONE Advantage”



Demographic Information:

Benefit Formula (Amount Payable as a Modified Cash Refund):

Name:

Department:

Date of Birth:

Original Date of Hire:

Date of Participation:

Date of Termination:

Normal Retirement Date (NRD):
Benefit Commencement Date (BCD):
Beneficiary's Date of Birth:

Credited Service:

Salary History (Based on Plan Year Ending June 30):
2024
2023
2022
2021
2020
2019
2018
2017
2016
2015

R VoV RV R 72 S Vo N VR "2 I V2 B Vo

3-Year Final Average Earnings (FAE): S

A 3-Year Final Average Earnings (FAE): S

B Multiplier:

C Credited Service:

D Vesting Percentage:

E  Annual Benefit Payable at NRD: [AxBxCxD] S

F Maximum Annual Benefit: 50% of FAE S

G Annual Benefit Payable at NRD: Lesser of [E, F] S

H Early Retirement Factor:

I Monthly Benefit Payable at BCD: [GxH]/12 S
Optional Forms of Benefit: Factor

The retirement benefit to which you are entitled is stated in the Plan’s documents. This retirement benefit illustration has been prepared based on
the current understanding of the Plan's provisions as in effect on the date of preparation of the calculation, and on personnel and employment
data available on that date. To the extent your benefit differs from this illustration, the terms of the Plan control. If the understanding of the Plan's
provisions or this data should prove to be incorrect, or if the calculation is for any reason erroneous, your Plan benefit will be adjusted retroactively

Modified Cash Refund Annuity:
50% Joint & Survivor:

66-2/3% Joint & Survivor:

75% Joint & Survivor:

100% Joint & Survivor:

10 Years Certain & Continuous:

Town of Ledyard
Benefit Calculation

Dutton, Jean
Town Hall
3/13/1959

8/5/1996
9/1/1997
3/13/2024
4/1/2024
4/1/2024
11/18/1962
27.6667

46,758.21
47,821.56
41,523.53
40,932.26
39,876.23
39,088.93
38,171.83
38,787.48
37,813.53
34,707.43

45,367.77

45,367.77
1.50%
27.67
100%
18,827.62
22,683.88
18,827.62
100%
1,568.97

1.000
0.832
0.788
0.767
0.712
0.940

IMPORTANT NOTICE

to an amount which reflects the correct Plan provisions and data.

Date Prepared: 1/16/2024

As of 7/1/2023:
Emloyee Contributions:
Emloyee Contributions With Interest:

As of BCD:
Emloyee Contributions:
Emloyee Contributions With Interest:

Annualized

Participant Spouse

Benefit Benefit

$  1,568.97 N/A
$  1,305.38 $ 652.69
$  1,236.35 $ 824.23
$  1,203.40 $ 902.55
s 1,117.11 s 1,117.11
$  1,474.86 $  1,474.86

39,871.73
70,273.73

41,462.87
74,484.00

19



TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 23-2178 Agenda Date: 3/19/2024 Agenda #: 2.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Discussion on a review of applicable labor contracts and retirement documents for Town of Ledyard employee
groups with applicability to retirement eligibility and benefits continued.
Review of Retirement Plan amendments, see attachments.

Background:

From the December 19, 2023, meeting:

Chairman Rodolico said he is working on a draft document and added that Human Resources has volunteered to
help. It would be good to consolidate labor contracts into a chart to either provide the information or to document
where to find the information instead of having to search each time. Chairman Rodolico said he would like to put off
this agenda item until the New Year.

Department Comment/Recommendation:
(type text here)

TOWN OF LEDYARD Page 1 of 1 Printed on 3/14/2024
powered by Legistar™ 20
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AMENDMENT 2021-1 TO THE
RETIREMENT PLAN FOR FULL-TIME EMPLOYEES OF THE TOWN OF
LEDYARD
Amended and Restated July 1, 2012
WHEREAS, The Town of Ledyard, hereinafter referred to as the “Employer” established a Plan
which reserves in Section 10.01, the Ledyard Town Council’s right and authority to amend the

Plan; and

WHEREAS, the Employer desires to amend the Plan in regard to a change to the collective
bargaining agreement which impacts Appendix C of the Plan;

NOW THEREFORE, effective July 1, 2021, the Employer hereby amends the Plan as follows:
Section 1 of Appendix C is amended to read as follows:

1. Normal Retirement Age

The Normal Retirement Age shall mean the earliest of the following events:

(i) Age sixty-five (65), provided the Member has completed at least one (1)
Year of Credited Service; or

(i)  Attained any combination of Credited Service and age equaling eighty-two
(82) (Rule of 82).

IN WITNESS WHEREOF, this 2021-1 Amendment is signed this _ 8" day of _September, 2021.

RETIREMENT PLAN FOR FULL-TIME

EMPLOYEES THE TOWN OF LEDYARD
By / ’

Kévin Dombrowski
Chairman Pro tem, Town Council

22716469-v1
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- AMENDMENT 2
TO THE
RETIREMENT PLAN FOR FULL-TIME EMPLOYEES OF THE TOWN OF LEDYARD
. Amended and Restated July 1, 2001

WHEREAS, The Town of Ledyard, hereinafter referred to as the "Employer” established a Plan
which reserves in Section 7.01 the Ledyard Town Council's right and authority to amend the
Plan; and '

WHEREAS, the Employer desires to amend the Plan's provisions regarding the restoration of
the Acorued Benefit following the reemployment of a former Active Member who terminated
employment prior to becoming eligible for nonforfeitable benefits from the Plan; and;

NOW THEREFORE, effective July 1, 2011, the Employer hereby amends the Plan as follows:

1.  Section 5.07 is amended by deleting paragraph (a-3) and replacing it with the
following new paragraph:

(a-3) his years of Service for vesting purposes accrued at the time he terminated
Service exceeded the number of his consecutive one-year breaks in Service
immediately following the date he terminated employment.

Adopted by the Ledyard Town Council on December 28, 2011

IN WITNESS WHEREOF, this Amendment 2 is signed this 24 day of T2eC 201U

RETIRENZENT PLAN FOR FULL-TIME EMPLOYEES OF THE TOWN OF LEDYARD

Sean Sullivan, Chairman
Ledyard Town Council
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Drafted November 13, 2012

11569336-v5

Retirement Plan for
Full-Time Employees of the

Town of Ledyard

Amended and Restated
Effective July 1, 2012
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INTRODUCTION

Effective June 1, 1977, the Town of Ledyard (the “Town”), a Connecticut municipality, adopted
the retirement system known as the Retirement Plan for full-time Employees of the Town of
Ledyard (the “Plan”). The Plan was and is intended to be a governmental plan, as defined in
Code Section 414(d), and was and is intended to qualify as a defined benefit plan under Code
Section 401(a). It is also intended that all Member Contributions to the Plan be “picked-up”
pursuant to Code Section 414(h). The Plan is maintained for the exclusive benefit of eligible
Members and their Beneficiaries.

The Plan was most recently set forth in the Ordinances of the Town of Ledyard and in a separate
amended and restated plan document. The Plan has been amended from time to time, and is
hereby further amended and restated effective July 1, 2012. As part of this amendment and
restatement the Town desires to consolidate the Plan into one document as set forth herein.

Unless otherwise stated herein, the rights of Members who terminated service on or before June
30, 2012 shall be determined under the version of the Plan, including any underlying bargaining
agreements, in effect on such Member’s date of termination and shall not be affected by any
provision of this amendment and restatement, except as otherwise specifically provided in this
Plan.

Non-union Employees hired by the Town on or after July 1, 2009 will not be eligible to
participate in the Plan and union Employees of the Town hired on or after the date provided in
the applicable collective bargaining agreement will not be eligible to participate in the Plan.
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1.01

1.02

1.03

1.04

1.05

1.06

1.07

ARTICLE I
DEFINITIONS

“Accrued Benefit” means as of any date, the portion of a Member’s Retirement Benefit
accrued as of that date determined under Article IV using a Member’s Years of Credited
Service and Final Average Earnings as of such date.

“Actuarial Equivalent” means a benefit of equivalent current value to the benefit which
would otherwise have been provided to the Member in the normal form of benefit,
determined on the following assumptions:

Generally

Interest: 2.5%
Mortality: The 1951 Group Annuity Table (-1, -6)

For Lump Sums

Interest: The applicable interest rate as set forth under Section 417(¢e)(3) of
the Code as of the June 1 preceding the Plan Year.

Mortality: The applicable mortality table as set forth under Section 417(e)(3)
of the Code as of the June 1 preceding the Plan Year.

“Annuity Starting Date” means the first day of the first period for which an amount is
paid as an annuity, or, in the case of a single sum payment, the first day on which all
events have occurred which entitle the Member, or the Member’s Beneficiary, if
applicable, to such benefit.

“Authorized Leave of Absence” means any absence authorized by the Town under the
Town’s standard personnel practices, provided that all persons under similar
circumstances must be treated alike in the granting of such Authorized Leaves of
Absence and provided further that the Employee returns within the period of authorized
absence. An absence due to service in the armed forces of the United States shall be
considered an Authorized Leave of Absence to the extent required under Section 414(u)
of the Code.

“Beneficiary” means the individual or individuals and/or trusts designated by the
Member to receive benefits from the Plan upon the death of the Member in accordance
with Article VII hereof.

“Code” means the Internal Revenue Code of 1986, as such has been and as such may be
amended from time to time, and any regulations promulgated thereunder and
interpretations thereof as such may affect this Plan.

“Continuous Service” means an Employee’s uninterrupted period of employment without
a Period of Severance, provided that absence from employment for a period of up to six
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1.08

1.09

1.10

1.12

1.13

1.14

(6) months due to Total and Permanent Disability as determined by a medical
examination and a period of up to one (1) year for an Authorized Leave of Absence shall
not be considered as an interruption in service. For purposes of determining Continuous
Service, a Period of Severance of less than three months shall be disregarded.

“Credited Interest” means interest to be credited to the Member Contributions,
compounded annually at the rate as the Town may from time to time prospectively
determine. Currently, interest is credited at the rate of 5% per annum.

“Early Retirement Date” means the first day of the month coinciding with or next
following the date on which the Member attains the Early Retirement Date set forth in the
applicable Appendix.

“Earnings” means:

(a) For all Employees except as otherwise set forth in this Section, the regular basic
compensation paid to an Employee for services rendered to the Town each Plan
Year, excluding any overtime payments, sick pay or vacation pay.

(b) For Police Employees covered under Local 2693, Council No. 15, AFSCME,
AFL-CIO who are employed on or after June 30, 2003, straight-time wages plus
overtime paid to such Police Employee. Earnings shall specifically exclude any
vacation, sick, comp time and longevity pay. With respect to any retroactive pay,
such amounts shall be included in Earnings in the year it is paid.

(¢) Effective July 1, 2006, for Fire Employees covered under the Association of
International Firefighters, Earnings means the gross wages as reported on the
Employee’s Federal Income Tax Withholding Statement (Form W-2).

Notwithstanding any other provision of the Plan to the contrary, in no event shall a
Member’s Earnings taken into account for purposes of the Plan exceed $250,000, (for the
Plan Year beginning July 1, 2012), increased as permitted under Section 401(a)(17) of
the Code to reflect cost-of-living adjustments.

“Eligible Employee” means an Employee, including a full-time elected official and a
non-certified employee of the Board of Education of the Town. An Employee who is
accruing pension benefits under another defined benefit or defined contribution plan
maintained by the Town shall not be considered an Eligible Employee.

“Employee” means an employee of the Town who renders regular service to the Town.

“Final Average Earnings” means a Member’s average annual Earnings prior to the
Member’s Normal, Early or Late Retirement Date, as set forth in the applicable Appendix
attached hereto.

“Late Retirement Date” means the first day of the month coinciding with or next
following the date on which a Member, who is not a Police Employee, actually retires
following his Normal Retirement Date as set forth in the applicable Appendix.
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1.15

1.16

1.17

1.18

1.19

1.20

1.21

1.22

1.23

“Member” means any Eligible Employee who has become covered under the Plan
pursuant to Article II.

“Normal Retirement Date” means the first day of the month coinciding with or next
following the date on which the Member attains the Normal Retirement Age set forth in
the applicable Appendix.

“Period of Severance” means each month period during which a Member does not
perform any hours of service. Solely for purposes of determining whether an Employee
has a Period of Severance, an Employee shall not be considered to have a Period of
Severance for up to twelve months for any period during which the Employee does not
perform ay duties by reason of:

(1) the pregnancy of the Employee; the placement of a child with the
Employee in connection with the adoption of such child by such
individual; or the caring for such child for a period beginning immediately
following such birth or placement; or

(i1) Periods of Authorized Leaves of Absence, as defined in Section 1.04
herein.

“Required Beginning Date” means the first day of April of the calendar year following
the calendar year in which: (i) the Member attains age 70%2, or (ii) if later, the year the
Member terminates employment with the Town.

“Retirement Benefit” means the retirement benefit pension payable to a Member on his
Normal, Early or Late Retirement Date as described in Article IV herein.

“Severance from Employment” means the date of an Employee’s death, retirement,
resignation or discharge, or any absence that causes such Employee to cease to be an
Employee of the Town.

“Totally and Permanently Disabled” means a Member who has been found, on the basis
of medical evidence satisfactory to the Town, to suffer from any physical or medical
condition that: (i) has continued for a period of at least six (6) consecutive months; (ii) is
expected to be permanent; and (iii) which prevents the Member from performing or
engaging in any occupation or employment for remuneration or profit. In no event shall a
Total and Permanent Disability include any incapacity which was contracted, suffered or
incurred while the Member was engaged in or resulted from having engaged in a
felonious, criminal enterprise, nor shall it include any incapacity which results from an
intentionally self-inflicted injury.

“Town” means the Town of Ledyard, Connecticut.

“Trust” means the trust created by the Town and the Trustee by a trust agreement to hold
and invest the assets contributed under the terms of this Plan.

31



1.24

1.25

1.26

“Trustee” means such individual or corporate fiduciary or fiduciaries as may be duly
appointed by the Town to hold the assets of the Plan pursuant to the terms of this Plan
and the Trust.

“Year of Credited Service” means an Eligible Employee’s completed years and months
of employment with the Town that qualified him for a Retirement Benefit under the Plan,
determined in accordance with the following rules:

(a) Years of Credited Service for each Eligible Employee who automatically became
a Member of the Plan on June 1, 1977, means the sum of (i) plus (ii):

(1) The years and months of Continuous Service from June 1, 1977, to the
earliest of the Member’s Retirement Date, date of termination, date of
death or date of disability;

(1))  Years and months of Service from the Employee’s date of hire to June 1,
1977, subject to a maximum of ten (10) years.

(b) Years of Credited Service for each Eligible Employee who became a Member of
the Plan after June 1, 1977, means his years and months of Continuous Service to
the earliest of the Member’s Retirement Date, date of termination, date of death or
date of Total and Permanent Disability.

() Any Plan Year during which the Eligible Employee did not make the required
Member Contributions shall be disregarded for purposes of determining Years of
Credited Service.

(d) Any Year of Service during which the Employee worked prior to becoming a
Member as a part-time employee shall be disregarded for purposes of determining
Years of Credited Service.

Years of Credited Service will be given from June 1, 1966, to April 1, 1979, for
Employees who elected to participate in the Plan on its effective date. Notwithstanding
any provision of this Plan to the contrary, Years of Credited Service with respect to
qualified military service shall be provided in accordance with Section 414(u) of the
Code.

“Year of Vesting Service” means an Employee’s service commencing with the
Employee’s first day of employment or reemployment with the Town. The first day of
employment is the first day the Employee performs an Hour of Service. Notwithstanding
the foregoing, a Member who is accruing pension benefits under another defined benefit
or defined contribution plan maintained by the Town shall continue to earn Years of
Vesting Service. Notwithstanding any provision of this Plan to the contrary, Years of
Vesting Service with respect to qualified military service shall be provided in accordance
with Section 414(u) of the Code. Fractional periods of a year will be expressed in terms
of days.
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ARTICLE 11
MEMBERSHIP

2.01  Conditions of Membership

An Eligible Employee who is a Member in the Plan on or before July 1, 2001 shall continue to
be a Member in the Plan.

Each other Eligible Employee of the Town shall be included in the Plan as a condition of
employment on the first day of the month coinciding with or next following the date after he
fulfills each of the following requirements:

(a) he is an Eligible Employee;

(b) (1) he was a non-union employee hired prior to July 1, 2009, or

(i1))  he is a collectively bargained employee whose relevant collective
bargaining agreement provides that Employees who are hired as a member
of the relevant union on or prior to the date of his hire are eligible to
participate in the Plan;

(c) he has completed one Year of Service; and

(d) he works twenty (20) or more hours per week or at least five (5) months per year.
Each participating Member shall sign an application form as the Town prescribes, authorize
payroll deductions, designate a Beneficiary to receive any death benefits hereunder, and furnish

such other data as the Town deems necessary and desirable.

2.02  Membership After Reemployment

If in any Plan Year a Member has a Severance from Employment, his participation in the Plan
shall cease. In the event of such termination of participation, such former Member shall not be
eligible to resume participation in the Plan.

A Member’s participation in the Plan shall cease when he or his Beneficiaries have received all
benefits due to them under the Plan.
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ARTICLE III
CONTRIBUTIONS

3.01 Member Contributions

Each Member shall be required to make a Member Contribution to the Plan each pay period.
The amount of such Member Contribution shall be as specified in the applicable Appendix.

3.02 Town Pick-Up Contributions

Pursuant to Section 414(h)(2) of the Code, except as otherwise provided in the applicable
Appendix, the Town shall pick-up and pay the contributions that otherwise would be payable by
each Member. The contributions so “picked-up” shall be treated as employer contributions for
purposes of determining the amount of federal income taxes to withhold from each Member’s
Earnings.

Member contributions picked up by the Town shall be paid from the same source of funds used
for the payment of salaries to Employees. A deduction shall be made from each Member’s
Earnings equal to the amount of the Member Contributions picked up by the Town, provided that
such deduction shall not reduce the Member’s Earnings for purposes of computing benefits
under this Plan.

Member Contributions picked-up by the Town shall be credited to a separate account for each
Member, so that Member Contributions made prior to July 1, 1999 may be distinguished from
the Member Contributions picked-up by the Town on and after July 1, 1999.
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ARTICLE IV
RETIREMENT BENEFITS

4.01 Normal Retirement Benefit

Each Member shall be entitled to receive, commencing on his Normal Retirement Date, an
annual Retirement Benefit calculated using the formula as set forth in the applicable Appendix.
Such benefit shall be payable following the later of (i) the first day of the month coinciding with
or next following the Member’s Normal Retirement Date, or (ii) the first day of the month in
which the Member applies for the benefit to commence, but not later than the date specified in
Section 5.05.

4.02 Late Retirement Benefit

Each Member who has reached his Late Retirement Date may elect to receive an annual
Retirement Benefit on the first day of the month next following or coinciding with his actual
retirement date after his Normal Retirement Date. Such Retirement Benefit shall be the
Actuarial Equivalent of the Member’s Normal Retirement Benefit, calculated as described in
Section 4.01 and the applicable Appendix, using the Member’s Final Average Earnings and
Years of Credited Service completed prior to the Member’s actual retirement date. Such benefit
shall be payable following the later of (i) the first day of the month coinciding with or next
following the Member’s actual retirement date, or (i1) the first day of the month in which the
Member applies for the benefit to commence, but not later than the date specified in Section
5.05.

4.03 Early Retirement Benefit

Each Member who has reached his Early Retirement Date may elect to receive a reduced annual
Retirement Benefit commencing on the first day of the month next following or coinciding with
his actual retirement date prior to his Normal Retirement Date, provided that such Member is not
eligible for, or does not elect to receive, a Disability Retirement Benefit as described in Section
4.04. Such Retirement Benefit shall be the Actuarial Equivalent of the Member’s Normal
Retirement Benefit, calculated as described in Section 4.01 and the applicable Appendix, using
the Member’s Final Average Earnings and Years of Credited Service completed prior to the
Member’s actual retirement date, subject to the following applicable provisions:

(a) if the Member elects to have his retirement benefit payments begin on his Early
Retirement Date, the benefit determined above will be reduced by one-half
percent (1/2%) for each month by which his Early Retirement Date precedes his
Normal Retirement Date.

(b) if the Member elects to defer receiving his retirement benefit payments until his
Normal Retirement Date, the above reduction will not be applied.

Payment of such Early Retirement Benefit shall commence on the later of the first day of the
month coinciding with or next following the Member’s actual retirement date or the date on
which the Member applies for early retirement in writing, but shall in no event commence later
than the Member’s Normal Retirement Date.
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4.04

Disability Retirement Benefit

(a)

(b)

(©)

(d)

(e)

A Member who retires from employment with the Town prior to his Normal
Retirement Date due to Total and Permanent Disability is eligible to receive a
Disability Retirement Benefit, provided that:

(1) the Member is certified by the Town to have a Total and Permanent
Disability;

(i1) the Member has completed at least ten (10) Years of Credited Service; and

(ii1))  the Member is not eligible for, or does not elect to receive, an Early
Retirement Benefit as described in Section 4.03.

A Member eligible for a benefit under this Section 4.04 shall be entitled to receive
a Disability Retirement Benefit commencing on the date of disability certification
and ending on the earliest of:

(1) the date the Member ceases to have a Total and Permanent Disability;

(i1))  the date the Member fails to submit requested satisfactory proof of the
continuance of such Total and Permanent Disability; or

(ii1))  the Member’s Normal Retirement Date or, if duly elected, the Member’s
Early Retirement Date.

The amount of such Disability Retirement Benefit for all Members shall be equal
to the Member’s Normal Retirement Benefit as calculated in Section 4.01, using
the Member’s Final Average Earnings and Years of Credited Service completed
prior to the Member’s Disability Retirement Date. Any awards or payments
received by the Member under the provisions of the Connecticut Workers’
Compensation Act, Social Security Act, or any other such program or benefit
shall be deducted from the benefits otherwise payable under this Section.

In any case where the Town deems it necessary or advisable, the Town shall
accept as evidence of Total and Permanent Disability: (i) a Social Security
Disability Award, or (ii) may require a Member applying for a Disability
Retirement Benefit to submit to physical examinations, including but not limited
to diagnostic tests, by a physician or physicians selected and paid for by the
Town. If a Member refuses to permit any such physical examination or test,
unless the examination or test is shown to be dangerous to the Member’s life or
health, the Town shall have the right to determine without regard to any other
evidence that the Member is not Totally and Permanently Disabled.

Any such determination by the Town shall be conclusive and binding upon all
persons. In the event a Member’s application for a Disability Retirement Benefit
is denied, such Member may appeal the decision to the Town one-time and
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4.05

¢

(2

provide additional medical evidence. The Town shall have the right to request
any additional medical examinations by a physician(s) of its choosing.

A Member who is receiving a Disability Retirement Benefit may be required to
submit proof to the Town of the continuance of Total and Permanent Disability
once every six (6) months and shall, as required by the Town and permit, once
every six (6) months, a physical examination or examinations, including
diagnostic tests, made by a physician or physicians selected and paid for by the
Town. If a Member refuses to permit such physical examination or test, unless
the examination or test is shown to be dangerous to the Member’s life or health,
the Town shall have the right to determine, without regard to any other evidence,
that the Member is no longer Totally and Permanently Disabled.

The form of benefit payable to a Member under this Section shall be governed by
Section 5.01.

Retirement Benefit for Certain Transferred Members

If a Member transfers to another department or position that continues to qualify him for a
Retirement Benefit, without incurring a Severance from Employment, his Retirement Benefit
shall be determined using the Member’s Final Average Earnings as of his actual retirement date
and the sum of:

4.06

(a)

(b)

the formula as set forth in the applicable Appendix as of his Normal Retirement
Date, using the Member’s Years of Credited Service completed subsequent to the
Member’s transfer date; and

the formula as set forth in the applicable Appendix as of his transfer date, using
the Member’s Years of Credited Service completed prior to the Member’s transfer
date.

Maximum Benefit Limitation

(a)

(b)

Regardless of any other provision of this Plan, pursuant to Section 415(b) of the
Code, the annual benefit payable hereunder (expressed as a straight life annuity
with no ancillary benefits, as provided in regulations pursuant to Section
415(b)(2)(B) of the Code), except as otherwise provided below, shall not exceed
$200,000 (for the Plan Year commencing July 1, 2012), as adjusted in subsequent
years pursuant to Code Section 415(d) to reflect cost-of-living increases. For
purposes of applying Section 415(b) of the Code, the limitation year shall be the
Plan Year as it relates to this Plan.

In the case of a benefit beginning after the Member attains age sixty-five (65),
such dollar limitation shall be of Actuarial Equivalent value to the defined benefit
dollar limitation applicable to the Member at age sixty-five (65) (adjusted as
provided in paragraph (a) above, if required).

10
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(d)

(e)

()

(2

In the case of a benefit beginning prior to the Member’s attainment of age sixty-
two (62), the dollar limitation described in Section 415(b)(1)(A) of the Code shall
be of Actuarial Equivalent value to the maximum benefit payable at age sixty-two
(62) (adjusted as provided in paragraph (a) above, if required). However, such
adjustment shall not be applied to reduce the benefit of a Member who is under
age 62 and who is a uniformed member of the police department who has at least
fifteen (15) Years of Credited Service as a full-time employee of the police
department providing police protection services.

If the retirement allowance is payable neither as a life annuity nor a qualified joint
and survivor annuity with the Member’s Spouse as Beneficiary, the maximum
limitation shall be of Actuarial Equivalent value to the maximum limitation
otherwise payable. No mortality adjustment shall be made in determining such
maximum benefit, provided that: (i) the Plan continues to grant a qualified
preretirement survivor annuity for which no charge is made, or (ii) there is
otherwise no forfeiture of benefits upon the Member’s death prior to the annuity
commencement date with respect to benefits paid prior to attainment of age sixty-
two (62), or between the Member’s attainment of age sixty-five (65) and the
annuity commencement date for benefits commencing after attainment of age
sixty-five (65).

For purposes of applying Section 415(b) of the Code, “Compensation” shall be
compensation as defined in Section 415 of the Code and Treasury Regulations
issued thereunder. Compensation shall also include differential wage payments
made to active duty members of the uniformed services in accordance with Code
Section 3401(h). For this purpose, differential wage payments shall mean any
payment which:

(1) is made by an employer to an individual with respect to any period during
which the individual is performing service in the uniformed services (as
defined in chapter 43 of title 38, United States Code) while on active duty
for a period of more than 30 days, and

(1))  represents all or a portion of the wages the individual would have received
from the employer if the individual were performing service for the
employer.

Exception to Basic Limitation. The limitation in subparagraphs (a), (b) (c¢) and
(d) above shall not be applied to reduce the benefit of any Member below
$10,000.

Secondary Limitations. The dollar limitation in paragraph (a) shall be reduced in
the case of any Member who has had less than ten (10) years of participation in
the Plan by multiplying the limitation by a fraction whose numerator is the
number of years (or part thereof) of participation in the Plan and the denominator
of which is ten (10).

11
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(h)

(1)

Q)

(k)

Notwithstanding any other Plan provisions to the contrary, Actuarial Equivalent
value for purposes of this Section shall be determined in accordance with Section
415(b) of the Code and the regulations or rulings issued thereunder. Benefits paid
in a form to which Section 417(e)(3) does not apply shall be computed using
whichever of the following factors produce the greatest Actuarial Equivalent
straight life annuity benefit: (a) the Plan’s early retirement, late retirement, or
optional factors, as appropriate, or (b) the IRS Mortality Table, if applicable, and
an interest rate of five percent (5%). Benefits paid in a form to which Section
417(e)(3) applies shall be computed using whichever of the following three
factors produce the greatest Actuarial Equivalent straight life annuity benefit:

(1) the Plan’s early retirement, late retirement, or optional factors, as
appropriate;

(i1) the IRS Mortality Table, if applicable, and an interest rate of five and one-
half percent (5.5%); or

(ii1))  the applicable interest rate under Treas. Reg. § 1.417(e)-1(d)(3) and the
IRS Mortality Table, divided by 1.05.

If the maximum benefit payable to a Member must be adjusted, such adjustment
shall be made in accordance with the provisions of Section 415(b) of the Code.

For the purpose of this Section, “Annual Benefit” means the benefit the Member
would be entitled to at his Normal Retirement Date payable in the form of a
straight life annuity with no ancillary benefits. If the Annual Benefit is payable in
any form other than a straight life annuity with no ancillary benefits, then for the
purposes of applying the general limitations of this Section, the Annual Benefit
shall be adjusted to a value equivalent to the straight life annuity.

Exception for Death Benefits and Permanent and Total Disability Benefits. The
limitation in Section 4.05(c) shall not be applied to reduce (i) the benefit of a
Member who receives a Permanent and Total Disability Retirement Benefit in
accordance with the provisions of Article IV of the Plan, or (ii) the Death Benefits
payable to the Beneficiary under Article VII of the Plan.

Exception for Certain Police Department Members. The limitation in Section
4.05(c) shall not be applied to reduce the benefit of a Member who is a uniformed
member of the Town’s Police Department who has at least fifteen (15) Years of
Credited Service as a full-time employee of the Police Department providing
police protection services.
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ARTICLE V
DISTRIBUTION OF BENEFITS

5.01 Normal Form of Benefit

Retirement benefits equal to one-twelfth (1/12) of the Member’s annual retirement benefit shall
be made monthly to any Member eligible to receive a retirement benefit from the Plan,
commencing on the Member’s Normal, Early, or Late Retirement Date and continuing to the first
day of the month in which the Member’s death occurs. Notwithstanding the foregoing,
retirement benefits shall not commence prior to the date that the Pension Board approves such
payments; provided, however, that upon approval of such payments, benefits shall be paid
retroactively commencing on the Member’s Normal, Early, or Late Retirement Date, whichever
is applicable.

Upon the death of a Member, his accumulated Member Contributions, with Credited Interest
thereon, shall be paid to such deceased Member’s Beneficiary in a single lump sum payment if
the total of all benefit payments made or due to such Member does not equal or exceed his
accumulated Member Contributions, with Credited Interest thereon.

5.02  Optional Forms of Benefit

Within the election period described in Section 5.04, a Member who is eligible to receive a
Normal, Early, or Late Retirement Benefit may elect to receive payment of such benefit in
accordance with any one of the following options:

(a) Joint and Survivor Annuity. The Member shall receive a reduced monthly
retirement benefit payable for his lifetime. After the Member’s death, monthly
payments shall be made to the Beneficiary designated by the Member in an
amount equal to 100%, 75%, 66 2/3% or 50% of the amount payable each month
during the Member’s lifetime as determined in accordance with the attached
Table E. The percentage of the Member’s monthly benefit payable as a survivor
annuity is determined by the Member at the time he elects this optional form of
benefit. The last monthly payment under this option shall be made for the month
in which the Beneficiary’s death occurs.

(b) Ten-Year Certain and Life Annuity. The Member shall receive a monthly
retirement benefit payable for his lifetime in accordance with the attached Table
H. If the Member’s death occurs after one hundred and twenty (120) monthly
benefit payments have been made to the Member, payments will cease with the
payment made for the month in which the Member death occurs. If the Member’s
death occurs prior to one hundred and twenty (120) payments being made to the
Member, the Member’s Beneficiary shall receive a monthly benefit payment each
month after the Member’s death until a total of one hundred and twenty (120)
payments have been made. The amount of each monthly payment made to the
Beneficiary after the Member’s death shall be equal to the amount of the monthly
payment made to the Member during his life.
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If the Member’s Beneficiary dies after becoming eligible to receive a benefit
hereunder, but prior to a total of one hundred and twenty (120) payments being
made, the Actuarial Equivalent of the remaining unpaid monthly benefits shall be
paid in a single lump sum payment to the successor Beneficiary designated by the
member to receive payment in such event or, if none, the Beneficiary’s estate.

Social Security Adjustment Option. A Member whose first retirement payment is
due before his social security date and who has not elected any other annuity
payment option, may elect the Social Security Adjustment Option. The Member
will then receive increased annuity payments before his social security date and
decreased or no payments, thereafter, in order to provide him as nearly as possible
with a level income for his lifetime from social security and this Plan.

For the purposes of this option, the Member shall name a social security date. If
the Member elects to receive social security benefits at age 62, his social security
date will be the first day of the month following his sixty-second birthday, if his
birthday occurs on the first or second day of the month. If his sixty-second
birthday does not occur on the first or second day of the month, the social security
date will be the first day of the second month following his sixty-second birthday.
The social security date for a Member electing to receive social security benefits
at age 65, will be the first day of the month coinciding with or next following his
sixty-fifth birthday.

If a Member elects this option, the amount of each pension payment payable to
him, before his social security date, will equal the amount of Retirement Benefit
which would have been provided for him, if he had not elected this option, plus
the product of item (1) and (2) below:

(1) the appropriate percentage determined from Table D-1 attached hereto;
and

(i1) his old-age insurance benefit or, if greater, his monthly spouse’s insurance
benefit, determined by the plan administrator from the provisions of the
social security act as constituted on the Member’s Retirement Date.

If the above total is less than item (2), the amount payable to him before his social
security date will instead equal the amount of annuity which would have been
provided for him, if he had not elected this option, times the appropriate
percentage from Table D-2.

The amount of each pension payment, if any, payable to him on and after his
social security date will equal the amount of each annuity payment payable to him
before his social security date determined from the preceding paragraph, minus
item (2) above.

To elect this option, a Member must fill out the appropriate form, before his first
pension payment is payable to him. The election cannot be changed or revoked,
after pension payments commence.
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5.03 Payment of Small Benefit

Notwithstanding any provision in this Plan, if the amount of retirement benefit payable to the
Member or his Beneficiary is less than $50 per month, a lump sum payment of the Member’s
entire nonforfeitable benefit may be made in lieu of benefit payments, provided that if the
present value of such benefit is in excess of $1,000, a lump sum payment may be made only with
the consent or acceptance of the payee. If such lump sum payment occurs due to Member’s
termination of employment, payment shall be made by the end of the second Plan Year following
the date that the Member terminates. The amount of any such lump sum payment will be
actuarially determined by the Plan Administrator.

5.04  General Election Requirements

A Member may, by written notice to the Plan Administrator, make his election under these
options at any time prior to his Normal, Early or Late Retirement Date, provided, however, that a
Member may not elect these options within one (1) year of his Normal, Early or Late Retirement
Date unless at the time of making such election, he furnishes to the Plan Administrator evidence
of his good health which is satisfactory to the Plan Administrator.

Once a choice as to a form of retirement benefit payment is made and accepted by the Plan
Administrator, it cannot be rescinded by the Member without the written consent of the Plan
Administrator conditioned upon satisfactory evidence of the good health of the Member and any
person entitled to receive payments upon the death of the Member. In no event shall the consent
of any person entitled to receive payments upon the death of the Member be required as a
condition of the right of a Member to revoke or change any option previously elected.

The effective date of the option for a Member who retires on or before his Normal Retirement
Date will be the Member’s retirement date. The effective date of the option for a Member who
elects a Late Retirement Benefit is the later of his Normal Retirement Date and the date as of
which his election of the option is made.

An election cannot be changed or revoked after benefit payments have commenced.

The election of an option becomes void and the rights of all parties will be the same as if the
option had never been elected under the following circumstances:

(a) if the Member elects the joint retirement benefit option, and the Member or his
joint payee dies before the effective date of the option; or

(b) if the Member (excluding any Member who has elected a Late Retirement
Benefit and any Member who has elected an Early Retirement Benefit with
payments deferred to his Normal Retirement Date) elects the ten-year certain and
continuous option and dies before the effective date of the option.

5.05 Commencement of Benefits

The entire interest of a Member must be distributed or begin to be distributed no later than the
Member’s Required Beginning Date. All distributions required under this Article V shall be
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determined and made in accordance with Section 401(a)(9) of the Code and its accompanying
regulations, including the minimum distribution incidental benefit requirement set forth in Treas.
Regs. Section 1.401(a)(9)-6.
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5.06  Suspension of Benefits

If a Member continues employment with the Town after reaching his Normal Retirement Date,
any benefits payable to such Member or retired or former Eligible Employee under the Plan shall
be suspended during the period of such continued employment.

5.07 Rollover Distribution Requirements

(a)

(b)

(©)

(d)

The Town shall furnish each Member, no less than thirty (30) days and no more
than ninety (90) days prior to the date such Member will receive a distribution
which is not paid in the form of an annuity, with a written explanation of his right
to elect a Direct Rollover and the withholding consequences of not making such
election. A Member may waive the thirty (30) day minimum time period set forth
above.

Unless a Member elects a Direct Rollover, as defined in paragraph (c) below,
twenty percent (20%) of the amount of any lump sum distribution shall be subject
to Internal Revenue Service Income Tax Withholding. If a Member’s retirement
benefit does not exceed $200 (or such other amount as prescribed by the Internal
Revenue Service), the foregoing withholding requirement shall not apply.

A “Direct Rollover” is an eligible rollover distribution (as defined in Treasury
Regulations issued pursuant to Sections 401(a)(31) or 402(c) of the Code) that is
paid directly to: (a) an individual retirement account described in Section 408(a)
of the Code; (b) an individual retirement annuity described in Section 408(b) of
the Code; (¢) an annuity plan described in Section 403(b) of the Code; (d) an
eligible plan under Section 457(b) of the Code maintained by a state, political
subdivision of a state, or any agency or instrumentality of a state or political
subdivision of a state; or (¢) a qualified plan described in Sections 401(a) or
403(a) of the Code that accepts the eligible rollover distribution. A Member may
elect to have a portion of an eligible rollover distribution distributed to him and a
portion distributed as a Direct Rollover. A Direct Rollover of a Member’s
Accrued Benefit or a portion thereof may only be made to a single recipient plan.
A Member may not elect a Direct Rollover of a distribution less than $200 ($500
if the Member is electing a Direct Rollover of only a portion of his Retirement
Benefit). A Member electing a Direct Rollover shall be required to furnish the
Town with adequate information with respect to the recipient plan, including, but
not limited to, the name of the recipient plan and a representation that the
recipient plan is an eligible individual retirement plan or qualified defined
contribution plan and that it will accept the Member's Direct Rollover.

If a Member fails to elect a Direct Rollover or provide the Town with adequate
information in order to make a Direct Rollover prior to the date distribution is to
be made to such Member, such Member shall be deemed not to have elected a
Direct Rollover.
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(e)

The foregoing requirements of this Section 5.07 shall apply to distributions made
to (i) the Member’s or former Member’s surviving spouse; (ii) the Member’s or
former Member’s spouse or former spouse who is the alternate payee under a
Qualified Domestic Relations Order, as defined in section 414(p) of the Code; and
(ii1) the Member’s or former Member’s non-spouse Beneficiary. However, in the
case of a non-spouse Beneficiary, direct rollover distributions may only be made
to an individual retirement account or individual retirement annuity that has been
established on behalf of the Beneficiary.
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ARTICLE VI
TERMINATION OF EMPLOYMENT

6.01  Vesting

A Member shall become vested in his Accrued Benefit under the Plan as set forth in the
applicable Appendix.

A Member whose Severance from Employment is due to Total and Permanent Disability, or who
is employed by the Town on his Normal Retirement Date, shall be considered to be 100% vested
regardless of such Member’s Years of Vesting Service.

6.02 Non-Vested Termination

Any Member who has a Severance from Employment prior to becoming 100% vested under
Section 6.01 shall receive a refund of his Member Contributions plus Credited Interest and shall
not be entitled to any further benefit from the Plan.

6.03  Vested Termination

A Member whose employment with the Town is terminated after becoming 100% vested, may
elect to leave his Member Contributions in the Plan, in which event he shall be entitled to a
vested interest, subject to the provisions of this Article. Such vested interest shall consist of a
deferred benefit to commence on the Member’s Normal, Early, or Late Retirement Date in an
amount determined in accordance with the provisions of the Plan in effect when the Member
terminated employment based on his Final Average Earnings and number of Years of Credited
Service, as of the date of his termination of employment.

If a terminated Member, entitled to a vested Accrued Benefit, shall request the return on his
Member Contributions before his Normal Retirement Date, the amount of his accumulated
contributions with Credited Interest thereon, shall be paid to such terminated Member, and upon
such payment his vested Accrued Benefit shall be cancelled.

6.04  Restoration of Benefits Upon Return to Service of Former Member

If a former Member did not receive a refund of Member Contributions, is reemployed as an
Eligible Employee and returns to service prior to completing a five-year Period of Severance,
such Member shall receive credit for all prior Years of Credited Service and Years of Vesting
Service. If a former Member did not receive a refund of Member Contributions, is reemployed
as an Eligible Employee and returns to service after completing a five-year Period of Severance,
such Member shall lose credit for all prior Years of Credited Service and Years of Vesting
Service.

If a former Member who previously received a refund of Member Contributions in accordance
with Sections 6.02 or 6.03 is reemployed as an Eligible Employee, such Eligible Employee shall
be eligible to have his Accrued Benefit restored, subject to the conditions of paragraphs (a) and
(b) below:
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(a) The former Member’s Accrued Benefit credited to him prior to the date he
terminated service shall be restored, subject to item (b) below, if the Member
meets any of the following requirements on the date he returns to service:

(1) he returns to service prior to a three-month Period of Severance; or

(i1) he had at any time in the past attained a 100% vested interest in his
Accrued Benefit; or

(ii1))  his Years of Vesting Service at the time he terminated service exceeded
the Period of Severance immediately following the date he terminated
employment.

(b) Such Eligible Employee shall repay to the Trust an amount equal to his refunded
Member Contributions plus Credited Interest thereon, within two years after
resuming employment or reinstatement covered by the Plan.

6.05  Forfeitures

Any forfeitures arising from the termination of employment or death of a Member, or for any
other reason, shall be used to reduce the Town’s contributions to the Trust.
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ARTICLE VII
DEATH BENEFITS

7.01  Death Benefit

Upon the death of a Member prior to his retirement, his accumulated Member Contributions,
with Credited Interest thereon, shall be paid to such deceased Member’s Beneficiary in the form
of a single lump sum payment, unless such Member elected a benefit under Section 5.02
providing a benefit for such Member’s Beneficiary.

7.02  Special Death Benefit

If a Member dies prior to his Annuity Starting Date, the Member’s entire interest must be
distributed within five years of the Member’s death unless the Beneficiary receives either: (i) a
retirement benefit for life; or (ii) a retirement benefit for a period certain that does not extend
beyond such Beneficiary’s life expectancy. Such benefits must commence within one year of the
Member’s death unless the spouse is the Beneficiary and the spouse elects to defer receipt of
such benefits until a date no later than the Member’s Required Beginning Date. If a spouse dies
before deferred benefits commence, benefits must be distributed as if the Member had died.

7.03  Beneficiaries

(a) A Member may name a Beneficiary to receive any death benefit due on or after
his death, by written request filed with the Plan Administrator. With the consent
of the Town, he may name two or more co-beneficiaries or successor
beneficiaries. If a Member names two or more persons as Beneficiaries, such
persons or their survivors will be considered co-beneficiaries unless he provides
otherwise.

(b) If no designation of Beneficiary form is on file with the Plan Administrator at the
time of the Member’s death or if such designation is defective, then his spouse, or
if there is no spouse, his estate shall receive the death benefit payment as
Beneficiary.

(c) A Member may change any named Beneficiary from time to time by written
request filed with the Plan Administrator. The consent of his Beneficiary is not
required to any naming or change thereof. Such request is effective when the
Member signs it whether or not he is living at the time the request is received by
the Plan Administrator.

(d) Upon the death of the Member, a named Beneficiary, if eligible, will receive
benefits in accordance with the terms of the Plan.
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ARTICLE VIII
TRUST

8.01  Trust

The Trust is maintained by the Trustee for the Plan under a trust agreement with the Town.
Benefits under the Plan shall be only such as can be provided by the assets of the Trust, and no
liability for payment of benefits shall be imposed upon the Town, or any of its elected officials,
or employees.

8.02  Expenses of the Plan

The expenses of administration of the Plan shall be paid from the Trust, unless the Town elects
to make payment.

8.03 No Reversion

The Trust shall be for the exclusive benefit of Members, Beneficiaries and persons claiming
under or through them. All contributions made to the Trust by the Town shall be irrevocable and
such contributions, as well as the assets of the Trust, or any portion of the principal or income
thereof, shall never revert to or inure to the benefit of the Town except that:

(a) the residual amounts specified in Article X may be returned to the Town; and

(b) any contributions which are made under a mistake of fact may be returned to the
Town within one year after the contributions were made.

The Town shall determine, in its sole discretion, whether the contributions described above,
other than the residual amounts described in paragraph (a), shall be returned to the Town. If any
such contributions are to be returned, the Town shall direct the Trustee, in writing to return such
amounts.

8.04 Change of Funding Medium

The Town shall have the right to change at any time the means through which benefits under the
Plan shall be provided. No such change shall constitute a termination of the Plan or result in the
diversion to the Town of any funds previously contributed in accordance with the Plan.
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ARTICLE IX
PLAN ADMINISTRATION

9.01 Administration

The Plan shall be administered by the Town of Ledyard Pension Board or such other entity as
may be appointed by the Town to administer the Plan. If there shall arise any misunderstanding
or ambiguity concerning the meaning of any of the provisions of the Plan, the Town shall have
the sole right to construe such provisions. The Town’s decision shall be final. The Town may
establish such rules and regulations supplementing the Plan as it considers desirable.

9.02 Benefit Estimates

Members in the Plan may request an estimate of their retirement benefit payable from the Plan.
Such estimate will be prepared assuming the Member elected to commence benefits on the first
day of the month following the date on which the Member attains Normal Retirement Age,
unless the Member requests an estimate using his Early or Late Retirement Date. Estimates may
be requested through the Department of Finance in accordance with the procedures specified by
the Town.

Each estimate of retirement benefits will be provided to the Member at the actual cost charged to
the Plan by the Plan’s actuary to prepare such estimate. The final calculation of any retirement
benefit payable to the Member from the Plan shall be provided at no cost. Payment for each
estimate shall be made by the Member prior to the preparation of the estimate through after-tax
payroll deductions. The Town’s Department of Finance shall maintain the then-current estimate
of these charges.

9.03 Agents

The Town may employ such agents to perform clerical and other services, and such counsel,
accountants and actuaries as it may deem necessary or desirable for administration of the Plan.
The Town may rely upon the written opinions or certificates of any agent, counsel, actuary or
physician.

9.04 Procedures

The Town shall adopt such rules, bylaws and/or procedures as it deems desirable and shall keep
all such books of account, records and other data as may be necessary for proper administration
of the Plan. The Town shall keep a record of all actions and forward all necessary
communications to the Trustee and the Town. The Town shall keep records containing all
relevant data pertaining to any person affected hereby and such person’s rights under the Plan.

9.05 Powers and Duties

The Pension Board shall have such powers and duties as may be necessary to discharge its
function hereunder, including, but not by way of limitation, the following:
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9.06

(a)

(b)

(©)

(d)

(e)

¢

(2

(h)

(a)

(b)

(©)

To construe and interpret the Plan, to decide all questions which may arise
relative to the rights of Eligible Employees, past and present, and their
Beneficiaries, under the terms of the Plan.

To obtain from Eligible Employees such information as shall be necessary for the
proper administration of the Plan, and, when appropriate, to furnish such
information promptly to the Trustee or other persons entitled thereto.

To prepare and distribute, in such manner as the Town determines to be
appropriate, information explaining the Plan.

To furnish the Town, upon request, such reports with respect to the administration
of the Plan as are reasonable and appropriate.

To obtain and review reports of the Trustee pertaining to the receipts,
disbursements and financial condition of the Trust.

To establish and maintain such accounts in the name of the Town and of each
Member as are necessary.

To delegate in writing all or any part of its responsibilities under the Plan to the
Trustee and in the same manner revoke any such delegation of responsibility.
Any action of the Trustee in the exercise of such delegated responsibilities shall
have the same force and effect for all purposes as if such action had been taken by
the Town. The Trustee shall have the right, in its sole discretion, by written
instrument delivered to the Town, to reject and to refuse to exercise any such
delegated authority.

To determine, upon the advice of the Actuary, the amount to be contributed by the
Town for inclusion in the annual budget.

Pension Board

The investment of the Plan’s assets shall be administered by a Pension Board
consisting of such members as set forth in the Town Ordinance. The members so
appointed to the Pension Board shall elect a chairperson of the Pension Board at
the first meeting of the calendar year of the Pension Board.

The appointed member may, but need not be, a Member under the Plan, but, if the
appointed member is a Member, he shall refrain from voting on any question
relating to his benefits under the Plan. The Pension Board shall serve without
remuneration. An action of the majority of the voting members of the Pension
Board expressed from time to time by a vote at a meeting, or in writing without a
meeting, shall constitute an action of the Pension Board.

The Pension Board shall advise the Trustee, in writing, with respect to investment
and reinvestment of the contributions under the Plan; if instructions are not
forthcoming, however, the Trustee shall have full power to invest and reinvest any
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funds under its control. The Trustee’s rights and duties relative to investments
which are contained in the Trust Agreement shall inure to the benefit of, and are
binding upon, the Pension Board when it renders investment advice.

9.07 Liability and Indemnification of the Pension Board

In connection with any action or determination concerning the Plan’s investments, the Pension
Board, or any designee, shall be entitled to rely upon information furnished by the Town. To the
extent permitted by law, the Town shall indemnify the Pension Board, and any designee, against
any liability or loss sustained by reason of any act or failure to act in its administrative capacity,
if such act or failure to act does not involve willful misconduct, fraud or a lack of good faith.
Such indemnification shall include attorney’s fees and other costs and expenses reasonably
incurred in defense of any action brought against the Pension Board, or any designee, by reason
of any such act or failure to act.

9.08 Standard of Review

The Town, Pension Board and Trustee shall have sole discretion to make decisions regarding a
Member’s or Beneficiary’s benefits and such decision shall be conclusive and binding on all
parties. The Town, in its discretion, shall have the authority to interpret all provisions of this
Plan, and to make all decisions regarding administration of the Plan and eligibility for benefits
under the Plan, and such interpretation shall be conclusive and binding on all parties. All
decisions of the Town with respect to this Plan, or the Pension Board with respect to the Plan’s
investments, shall be respected unless arbitrary and capricious.

9.09  Expenses

The Town shall pay or reimburse the Pension Board for all expenses reasonably incurred by it in
the administration of the Plan.

9.10 Domestic Relations Orders

The Plan Administrator shall establish reasonable procedures to determine the status of domestic
relations orders and to administer distributions under domestic relations orders which it
approves.

Under the terms of the Plan, a Member’s benefit may be allocated all or in part to the Member’s
ex-spouse (the “alternate payee”) upon the divorce of the Member and the alternate payee. The
allocation of benefits to the alternate payee must be set forth in a domestic relations order issued
by a court pursuant to state domestic relations law.

If the Plan receives a domestic relations order, the Town in its role as Plan Administrator will
make a determination as to whether the order is valid under the terms of the Plan. If the Town
determines that the order is valid, the Town will instruct the Plan’s actuary to calculate the
alternate payee’s benefit and implement the terms of the order. The Member will be responsible
for the actual cost of the actuary’s services for such calculation and implementation, including
the review of any draft order. Such amounts shall be payable by the Members, unless the
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domestic relations order provides that such expense will be paid by the Member and/or the
alternate payee.
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ARTICLE X
AMENDMENT AND TERMINATION

10.01 Amendment of Plan

The Plan may be amended by the Ledyard Town Council from time to time but any such
amendment shall not affect the benefits of retired Members nor shall it have the effect of
diverting any part of the Trust for purposes other than the exclusive benefit of Members, retired
Members and Beneficiaries; except however, the Plan may be amended, as necessary and
appropriate, to qualify and maintain the Plan as a plan meeting the requirements of Section
401(a) of the Internal Revenue Code as now in effect or hereafter amended, or any other
applicable provisions of the federal tax laws as now in effect or hereafter amended or adopted,
and the regulations issued thereunder.

10.02 Termination

It is intended that the Plan will be continued indefinitely, but the Town reserves the right to
terminate the Plan at any time for any reason. In the event the Plan is terminated the rights of
each Eligible Employee to benefits accrued as of the date of such termination shall be fully
vested and non-forfeitable.

The available Plan assets will be disposed of through the purchase of annuities, for the exclusive
benefit of Members and their beneficiaries, in the order of priorities stated at the end of this
paragraph.

An annuity under which payments will commence immediately will be provided for each person
who is receiving benefit payments immediately before the termination of the Plan, and
immediately before the termination of the Plan for each Member on his Late Retirement Date.

Deferred annuities with the first payment due to commence at Normal Retirement Date will be
provided for all other Members.

Class 1. The accrued Benefit Attributable to Member Contributions.

Class 2.  Any other retirement benefits, starting at Normal Retirement Date, for Members who
have met the requirements to be able to elect an Early Retirement Date.

Class 3.  Any other retirement benefits, starting at Normal Retirement Date, for Members who
retain a vested interest in plan benefits.

Class 4. All other accrued annuity benefits as to which an allocation has not been made
pursuant to the above priorities.

Class 5.  All other benefits under the Plan.

Any Plan assets remaining due to an actuarial error after satisfaction of all liabilities of the Plan
to Members, beneficiaries, and other parties will be distributed to the Employer provided the
Employer obtains the consent of the Internal Revenue Service.
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The necessary assets determined on the basis of the present value of benefits accrued as of the
termination date will be fully allocated under Class 1 before any assets are allocated under
Class 2; and then fully allocated under Class 2 before any allocation is made to Class 3; and, so
on, allocated to the Class with the lower number before allocation to the higher number Class.

As to any assets available for allocation to Class 4 however, if such assets are not sufficient to
satisfy in full the benefits accrued under Class 4 determined on the basis of the Plan provisions in
effect as of the termination date, then the benefits under Class 4 to which allocation will be made
will be determined instead on the basis of Plan provisions in effect at the later of (a) the
beginning of the 5 year period ending on the plan termination date, or (b) the effective date of the
most recent plan amendment during such 5 year period under which benefits would be fully
satisfied by assets available for allocation to Class 4. Any assets remaining for allocation to
Class 4 after such determination shall then be applied on a pro-rata basis to benefits for which no
allocation has been made, determined from the plan on the date of termination.

10.03 Residual Assets

Subject to the provisions of any applicable collective bargaining agreement, any residual assets
of the Plan shall be distributable to the Town if:

(a) all Plan liabilities to Members and their Beneficiaries have been satisfied; and

(b) the distribution does not contravene any provision of applicable law.
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ARTICLE XI
MISCELLANEOUS

11.01 No Contract of Employment

This Plan shall not be construed to give any Employee the right to be retained in the employ of
the Town.

11.02 Non-Assignability

All payments, benefits and refunds hereunder to a Member, Beneficiary or other payee are for
the support and maintenance of such Member, Beneficiary or other payee, and shall not be
assigned, commuted or anticipated, and shall be free from the claims of all creditors to the fullest
extent permitted by law. If any Member, Beneficiary or other payee entitled to any benefit under
the Plan shall attempt to assign, commute or anticipate any benefit under the Plan, then such
benefit shall, in the discretion of the Town, cease and terminate, and in that event the Town shall
have such benefit held or applied to or for the benefit of such person, his spouse, children, or
other dependents or any of them in such manner and in such proportion as the Town shall
determine. Notwithstanding any provision in the Plan to the contrary, that the Town shall be
authorized to comply with the terms of a any judgment, decree or order which establishes the
rights of another person to all or a portion of the Member’s benefit under the Plan to the extent it
is a domestic relations order entered by court order and does not require the Plan to provide any
type or form of benefit, or any option that is not otherwise provided under the provisions of the
Plan.

11.03 Facility of Payment

If, in the judgment of the Town, any Member, Beneficiary or other payee is legally, physically or
mentally incapable of personally receiving and receipting for any payment due him, such
payment or any part thereof, may be made to any person or institution who, in the opinion of said
Town, is then maintaining or has custody of the Member, Beneficiary or other payee, until a
claim is made by the duly appointed guardian or other legal representative of the Member,
Beneficiary or other payee.

11.04 Claims of other Persons

Nothing in the Plan or Trust Agreement shall be construed as giving any Member or any other
person, firm, or corporation, any legal or equitable right as against the Town, their officials or
employees, or as against the Trustee, except such rights as are specific provided for in the Plan or
Trust Agreement or hereafter created in accordance with the terms and provisions of the Plan.

11.05 Governing Law

Except as provided under federal law, the provisions of the Plan shall be governed by and
construed in accordance with the laws of the State of Connecticut.
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11.06 Benefit Offsets for Overpayments

If a Member or Beneficiary receives benefits hereunder for any period in excess of the amount of
benefits to which he was entitled under the terms of the Plan as in effect for such period, such
overpayment shall be offset against current or future benefit payments, as applicable, until such
time as the overpayment is entirely recouped by the Plan.

11.07 Pronouns and Headings

The masculine pronoun shall mean the feminine wherever appropriate. Titles to sections and
headings are for general information only and the Plan is not to be construed by reference

thereto.
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ARTICLE XII
TERMINATION OF PLAN

12.01 Termination of Plan

The Plan may be terminated in whole or in part by the Town at any time.

Upon termination of the Plan, the rights of each Member are nonforfeitable with respect to Plan
benefits accrued to the date of such termination and subject to any curtailment or reduction
necessary for qualification or continued qualification under any tax law or any other applicable
law; provided, however, that each Member’s recourse to satisfaction of such rights shall be
limited to the extent that such benefits have been funded under the Plan and directly allocated to
the Member.

IN WITNESS WHEREOQF, the Town has caused this amended and restated Plan to be executed
on this day of ,2012.

The Town of Ledyard
By
Its
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Appendix A

Town Hall Employees and Public Library Employees
Covered under Local 1303-184, Council 4 AFSCME, AFL-CIO

This Appendix A lists the provisions applicable to Eligible Employees of the Town who are
employed by the Town Hall or Public Library and who are represented by a collective bargaining

unit.

In the event that the provisions of this Appendix A are inconsistent with the terms

contained in the remainder of the Plan, the provisions contained in this Appendix A shall take
precedence. For purposes of this Appendix A, “Member” means an Eligible Employee of the
Town employed by the Town Hall or Public Library and who is represented by a collective
bargaining unit.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings multiplied by his Years of Credited Service.
The maximum Normal Retirement Benefit a Member may receive is 50% of his Final
Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) that produce the highest annual
Earnings immediately preceding the Member’s Normal, Early or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Early Retirement Date

The Early Retirement Date of a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to a five percent (5%) of his
Earnings.
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Appendix B

Supervisors/Professional Employees
Covered under Local 1303-818, Council 4 AFSCME, AFL-CIO

This Appendix B lists the provisions applicable to Eligible Employees of the Town who are
employed in a supervisory or professional position and who are represented by a collective
bargaining unit. In the event that the provisions of this Appendix B are inconsistent with the
terms contained in the remainder of the Plan, the provisions contained in this Appendix B shall
take precedence. For purposes of this Appendix B, “Member” means an Eligible Employee of
the Town employed in a supervisory or professional position and who is represented by a
collective bargaining unit.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings, multiplied by his Years of Credited Service.
The maximum Normal Retirement Benefit a Member may receive is 50% of his Final
Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) Plan Years that produce the highest
annual Earnings immediately preceding the Member’s Normal, Early or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Early Retirement Date

The Early Retirement Date of a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to a five percent (5%) of his
Earnings.
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Appendix C

Public Works Employees
Covered under Teamsters Local 493

This Appendix C lists the provisions applicable to Eligible Employees of the Town who are
employed by the Public Works Department and who are represented by a collective bargaining
unit. In the event that the provisions of this Appendix C are inconsistent with the terms contained
in the remainder of the Plan, the provisions contained in this Appendix C shall take precedence.
For purposes of this Appendix C, “Member” means an Eligible Employee of the Town employed
by the Public Works Department and who is represented by a collective bargaining unit.

1. Normal Retirement Age

The Normal Retirement Age shall mean the earliest of the following events:

(1) Age sixty-five (65), provided the Member has completed at least one (1)
Year of Credited Service; or

(i1) For Eligible Employees hired prior to July 1, 2007, attained any
combination of Credited Service and age equaling eighty-two (82) (Rule
of 82). For Eligible Employees hired on and after July 1, 2007 attained
any combination of Credited Service and age equaling eighty-five (85)
(Rule of 85).

2. Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings multiplied by his Years of Credited Service.
The maximum Normal Retirement Benefit a Member may receive is 50% of his Final
Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) Plan Years that produce the highest
annual Earnings immediately preceding the Member’s Normal, Early or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

3. Early Retirement Date

The Early Retirement Date of a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).
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Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:

Years of Vesting Service Vesting Percentage
Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to five percent (5%) of his Earnings.
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Appendix D

Nurse Employees
Covered under Local 1303-182, Council 4 AFSCME, AFL-CIO

This Appendix D lists the provisions applicable to Eligible Employees of the Town who are
employed as nurses and who are represented by a collective bargaining unit. In the event that the
provisions of this Appendix D are inconsistent with the terms contained in the remainder of the
Plan, the provisions contained in this Appendix D shall take precedence. For purposes of this
Appendix D, “Member” means an Eligible Employee of the Town employed as a nurse and who
is represented by a collective bargaining unit.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings multiplied by his Years of Credited Service.
The maximum Normal Retirement Benefit a Member may receive is 50% of his Final
Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) Plan Years that produce the highest
annual Earnings immediately preceding the Member’s Normal, Early, or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Early Retirement Date

The Early Retirement Date of a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to a five percent (5%) of his
Earnings.
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Appendix E

Non-Certified Board of Education

This Appendix E lists the provisions applicable to Eligible Employees of the Town who are non-
certified Board of Education employees. In the event that the provisions of this Appendix E are
inconsistent with the terms contained in the remainder of the Plan, the provisions contained in
this Appendix E shall take precedence. For purposes of this Appendix E, “Member” means an
Eligible Employee of the Town who is a non-certified Board of Education employee.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.0% of his Final Average Earnings as defined below, multiplied by his Years of
Credited Service, not to exceed thirty (30) years.

Final Average Earnings

Final Average Earnings shall mean the Member’s average yearly Earnings during the five
(5) consecutive Plan Years which give the highest average out of the last ten (10) Plan
Years immediately preceding the Member’s Normal, Early or Late Retirement Date, date
of Total and Permanent Disability or Severance from Employment. Earnings in the year
of termination of employment in which a Member is employed at least six months and
one day shall be annualized if participation in such Plan Year is not for a full twelve
months.

Early Retirement Date

The Early Retirement Date for a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age sixty-two
(62).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:

Years of Vesting Service Vesting Percentage
Less than 10 0%
10 or more 100%
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Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to three percent (3%) of his
Earnings.
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Appendix F

Educational Secretaries
Covered under Local 1303, Council 4 AFSCME, AFL-CIO

This Appendix F lists the provisions applicable to Eligible Employees of the Town who are
employed as educational secretaries and who are represented by a collective bargaining unit. In
the event that the provisions of this Appendix F are inconsistent with the terms contained in the
remainder of the Plan, the provisions contained in this Appendix F shall take precedence. For
purposes of this Appendix F, “Member” means an Eligible Employee of the Town who is
employed as an educational secretary and is represented by a collective bargaining unit.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings as defined below, multiplied by his Years of
Credited Service. The maximum Normal Retirement Benefit a Member may receive is
50% of his Final Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) Plan Years that produce the highest
annual Earnings immediately preceding the Member’s Normal, Early or Late Retirement
date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Early Retirement Date

The Early Retirement Date for a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his

Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to five percent (5%) of his Earnings.
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Appendix G

Fire Employees
Covered under the Association of International Firefighters

This Appendix G lists the provisions applicable to Eligible Employees of the Town who are
employed as firefighters by the Town’s Fire Department and who are represented by a collective
bargaining unit. In the event that the provisions of this Appendix G are inconsistent with the
terms contained in the remainder of the Plan, the provisions contained in this Appendix G shall
take precedence. For purposes of this Appendix G, “Member” means an Eligible Employee of
the Town who is employed as a firefighter by the Town’s Fire Department and is represented by
a collective bargaining unit.

1. Normal Retirement Age

Age fifty-five (55), provided the Member has completed at least ten (10) Years of
Credited Service, or, if earlier, age sixty-five (65).

2. Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 2% of his Final Average Earnings multiplied by his Years of Credited Service.
The maximum benefit to be received annually will be 75% of his Final Average
Earnings.

Final Average Earnings

Final Average Earnings shall mean the Member’s average yearly Earnings during the
three (3) consecutive Plan Years which give the highest average out of the last ten (10)
Plan Years immediately preceding the Member’s Normal, Early or Late Retirement Date,
date of Total and Permanent Disability or Severance from Employment. Earnings in the
year of termination of employment in which a Member is employed at least six months
and one day shall be annualized if participation in such Plan Year is not for a full twelve
months.

3. Early Retirement Date

The Early Retirement Date for a Member shall be the first day of the month coinciding
with or next following the Member’s attainment of ten (10) Years of Credited Service.

4. Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to five percent (5%) of his Earnings.
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Appendix H

Non-Union Town Administrative and Professional Employees

This Appendix H lists the provisions applicable to Eligible Employees of the Town who are
employed in non-union administrative and professional positions. In the event that the provisions
of this Appendix H are inconsistent with the terms contained in the remainder of the Plan, the
provisions contained in this Appendix H shall take precedence. For purposes of this Appendix
H, “Member” means an Eligible Employee of the Town who is employed in a non-union
administrative or professional position.

1.

Normal Retirement Age

Age sixty-five (65), provided the Member has completed at least one (1) Year of Credited
Service.

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 1.5% of his Final Average Earnings as defined below, multiplied by his Years of
Credited Service. The maximum Normal Retirement Benefit a Member may receive is
50% of his Final Average Earnings.

Final Average Earnings

Final Average Earnings shall mean the average of the annual Earnings during the three
(3) consecutive Plan Years out of the last ten (10) Plan Years that produce the highest
annual Earnings immediately preceding the Member’s Normal, Early or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Early Retirement Date

The Early Retirement Date of a Member who has completed at least ten (10) Years of
Credited Service, including one year of participation in the Plan, shall be the first day of
the month coinciding with or next following the Member’s attainment of age fifty-five
(59).

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:
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Years of Vesting Service Vesting Percentage

Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.

Member Contributions

The Member’s Member Contributions shall be equal to five percent (5%) of his Earnings.
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Appendix I

Police Employees
Covered under Local 2693, Council No. 15, AFSCNE, AFL-CIO

This Appendix I lists the provisions applicable to Eligible Employees of the Town who are
employed as police officers by the Town’s Police Department and are covered by a collective
bargaining agreement. In the event that the provisions of this Appendix I are inconsistent with
the terms contained in the remainder of the Plan, the provisions contained in this Appendix I
shall take precedence. For purposes of this Appendix I, “Member” means an Eligible Employee
of the Town who is a police officer employed by the Town’s Police Department and is covered
by a collective bargaining agreement.

1.

Normal Retirement Age

The earlier of (i) age fifty-five (55) and at least ten (10) Years of Credited Service, (ii) the
completion of twenty-five (25) years of Credited Service, or (iii) age sixty-five (65).

Normal Retirement Benefit

A Member who retires on his Normal Retirement Date shall receive a Retirement Benefit
equal to 2% of his Final Average Earnings multiplied by his Years of Credited Service.
The maximum benefit to be received annually will be 75% of his Final Average
Earnings.

Final Average Earnings

Final Average Earnings shall mean the Member’s average annual W-2 Earnings during
the three (3) consecutive Plan Years which give the highest average out of the last ten
(10) Plan Years immediately preceding the Member’s Normal, Early or Late Retirement
Date, date of Total and Permanent Disability or Severance from Employment. Earnings
in the year of termination of employment in which a Member is employed at least six
months and one day shall be annualized if participation in such Plan Year is not for a full
twelve months.

Vested Percentage

A Member’s vested percentage in his Accrued Benefit shall be determined according to
the following schedule:

Years of Vesting Service Vesting Percentage
Less than 5 0%
5 or more 100%

Notwithstanding the above Vesting Schedule, if a Member terminates service after his
Early Retirement Date, he will be 100% vested in his Accrued Benefit regardless of his
Years of Vesting Service.
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4,

Member Contributions

The Member’s Member Contributions shall be equal to five percent (5%) of his Earnings
on a post-tax basis.
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TABLE D

To use these tables, enter Column 1 with the number of years, taken to completed twelfths, by
which the date the Member’s Normal, Early or Late Retirement Date precedes his Social
Security Date. Determine the corresponding percentage from Column 2 if the Social Security
Date of the Member is the first day of the month coinciding with, or next following, the 65®
birthday, and from Column 3 if the Social Security Date of the Member is the date defined in the
Plan in conjunction with his 62" birthday.

TABLE D-1 TABLE D-2
1. 2. 3. 2. 3.
Number Percentage Percentage Percentage Percentage
of Years (age 65) (age 62) (age 65) (age 62)

0 100.0% 100.0% -- --

1 90.6 91.7 1064% 1205%
2 82.5 84.3 571 637
3 75.3 77.7 405 448
4 69.0 71.9 323 356
5 63.5 66.7 274 300
6 58.6 62.0 242 263
7 54.2 57.8 218 237
8 50.2 54.0 201 217
9 46.7 50.5 188 202
10 43.5 47.4 177 190
11 40.7 44.5 169 180
12 38.0 41.9 161 172
13 35.7 39.4 156 165
14 33.5 37.2 150 159
15 31.5 35.2 146 154

The actuarial assumptions used in this table are:

Mortality: 1951 Group Annuity Table with a 1-year setback for males and a 6-year
setback for females.

Interest: 2Y2%

Unisex Blend: Blended assuming a 75%/25% male/female sex distribution.
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TABLE E

To use this table, enter column 1 and column 2 with the age of the Member and joint payee on
the birthday of each nearest to the date the Member actually retires or, if earlier, his Normal
Retirement Date. Determine the corresponding percentage from the appropriate column. Use
column 3 if the benefit payment to the joint payee equals 100% of the reduced benefit payment
to the Member. Use column 4 if the benefit payment to the joint payee equals 75% of the
reduced benefit payment to the Member. Use column 5 if the benefit payment to the joint payee
equals 66 2/3% of the reduced benefit payment to the Member. Use column 6 if the benefit
payment to the joint payee equals 50% of the reduced benefit payment.

1 2 3 4. 5 6
Age

Age of of Joint

Member Payee 100% 75% 66 2/3% 50%
65 60 70.0 75.4 77.8 82.4
65 65 76.1 81.0 82.7 86.4
65 70 82.1 86.0 87.3 90.2
62 60 75.4 80.3 82.1 86.0
62 65 81.0 85.0 86.5 89.5
62 70 86.2 89.3 90.4 92.6

Any percentage which cannot be determined directly from the above table will be determined on
an actuarial basis consistent with the above.

The actuarial assumptions used in this table are:

Mortality: 1951 Group Annuity Table with a 1-year setback for males and a 6-year
setback for females.

Interest: 2Y2%

Unisex Blend: Blended assuming a 75%/25% male/female sex distribution.

51



TABLE H

10-Year Certain and Continuous Option

To use this table, enter column 1 with the age of the Member on the birthday nearest to his
Normal Retirement Date. Enter column 2 with the Death Benefit Ratio for the Member and
determine from column 2 the corresponding percentage.

“Death Benefit Ratio” is the ratio of item (a) to item (b) taken to the nearest tenth:

(a) the Death Benefit that would be payable to the Beneficiary if the Member were to
die immediately before his Normal Retirement Date;

(b) the yearly retirement benefit which would be provided for the Member in the
Normal Form on his Normal Retirement Date.

1. 2.
Age of
Member Death Benefit Ratio
0 1 2 3 4
65 924% 924%  92.6% 93.0% 93.5%

Any percentage which cannot be determined directly from the above table will be determined on
an actuarial basis consistent with the above.

The actuarial assumptions used in this table are:

Mortality: 1951 Group Annuity Table with a 1-year setback for males and a 6-year
setback for females.

Interest: 2Y2%

Unisex Blend: Blended assuming a 75%/25% male/female sex distribution.
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AMENDMENT 2015-1 TO THE
TOWN OF LEDYARD 401(a) PLAN

Amended and Restated January 1, 2014

WHEREAS, The Town of Ledyard, hereinafter referred to as the “Employer” established a Plan
which reserves in Section 6.1, the Employer’s right and authority to amend the Plan; and

NOW THEREFORE, effective July 1, 2015, the Employer hereby amends the Plan as follows:

Matching Contributions: Money Purchase Pension Plan is hereby amended to read as
follows:

Matching Contributions ARE permitted under the Plan

Employees eligible for Matching Coptributions:

All employees hired afier July 1, 2009 whose participation in the Town 401(a) Defined
Contribution Plan has either been approved by action of the Town Council or is mandated under
a collective bargaining agreement between the Town and a collective bargaining unit.

Employees who were participants in or drawing benefits from the Retirement Plan for
fulltime Employees of the Town of Ledyard (Defined Benefit Plan) who are rehired are NOT
eligible for Matching Contributions under the Plan.

Approved by the Ledyard Town Council on October 14, 2(&52Z
b Ce

d Allyn, III, Chairman Pro-tem

IN WITNESS WHEREOF, this 2015-1 Amendment is signed this “g_ day of

memzols

THE TOWN OF LEDYARD

By
Patricia A. Riley, Town Clerk

141177241
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 23-1850 Agenda Date: 3/19/2024 Agenda #: 3.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Any Other Old Business to come before the Board.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)

TOWN OF LEDYARD Page 1 of 1 Printed on 3/14/2024
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0217 Agenda Date: 3/19/2024 Agenda #: 1.

RETIREMENT-EMPLOYEE BENEFITS

Motion/Request:
Motion to APPROVE monthly retirement benefit for Scott Petersen in the amount of $2,516.49 in the form of a
modified cash refund annuity effective February 1, 2024.

Background:
(type text here)

Human Resources Comment/Recommendation:
(type text here)

Finance Director Comment/Recommendation:
(type text here)

Mayor Comment/Recommendation:
(type text here)
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USI Consulting Group

95 Glastonbury Boulevard

Glastonbury, CT 06033

WwWw.usi.com

Phone: 860.633.5283
February 20, 2024

CONFIDENTIAL

Marisa lannella-Rodriguez
Town of Ledyard

741 Colonel Ledyard Highway
Ledyard, CT 06339

Re: Retirement Plan for Full-Time Employees of the Town of Ledyard — Calculation for Scott Petersen
Dear Marisa:

As requested, we have prepared the attached Benefit Calculation Worksheet for Scott Petersen for
February 1, 2024, retirement date. Based on the salary provided for the period ending February 1,
2014, we’ve calculated that Mr. Petersen is eligible to receive a monthly normal retirement benefit of
$2,516.49 as of February 1, 2024, payable in the normal form of a Modified Cash Refund Annuity, based
on his service and earnings through this termination date. In addition, Mr. Petersen’s employee
contributions with and without interest will be $126,912.41 and $54,491.14, respectively, as of that
same date. The non-taxable portion of the monthly benefit will be $151.36 for 360 months if he elects
the Modified Cash Refund or a 10-Year Certain & Life annuity.

The calculation is based upon a 2.0% multiplier and the participant’s three-year average salary. These
are the current plan provisions in effect for Police employees. Our calculation of the referenced pension
benefit is based on the service, compensation and other relevant information provided to us by the
Town of Ledyard. USI Consulting Group has not independently confirmed the accuracy or completeness
of such information.

Please forward a copy of completed forms to us for our records. If you have any questions regarding
this calculation, please do not hesitate to contact me.

Sincerely,
USI CONSULTING GROUP

Nelroy Giddings
Actuarial Consultant

cc: Frederica S. Daniels, USI Consulting Group

Property & Casualty - Employee Benefits - Personal Risk - Retirement Consulting
The US| ONE Advantage”



Town of Ledyard
Benefit Calculation

Demographic Information:

Name: Petersen, Scott

Department: Police

Date of Birth: 1/30/1969 As of 7/1/2023:

Original Date of Hire: 6/19/1995 Emloyee Contributions: S 54,491.14
Date of Participation: 7/1/1996 Emloyee Contributions With Interest: $ 123,351.28
Date of Termination: 2/1/2014

Normal Retirement Date (NRD): 2/1/2024  As of BCD:

Benefit Commencement Date (BCD): 2/1/2024 Emloyee Contributions: S 54,491.14
Beneficiary's Date of Birth: 1/1/1972 Emloyee Contributions With Interest: $ 126,912.41
Credited Service: 18.5833

Salary History (Based on Plan Year Ending June 30):

2014 S 91,949.37 Annualized earnings (final plan year)
2013 S 82,683.19
2012 S 69,116.74
2011 S 74,303.35
2010 S 69,273.69
2009 S 70,206.31
2008 S 77,718.48
2007 S 75,580.45
2006 S 76,306.36
2005 S 70,009.88
3-Year Final Average Earnings (FAE): S 81,249.77
Benefit Formula (Amount Payable as a Modified Cash Refund):
A 3-Year Final Average Earnings (FAE): S 81,249.77
B  Multiplier: 2.00%
C Credited Service: 18.58
D Vesting Percentage: 100%
E  Annual Benefit Payable at NRD: [AxBxCxD] S 30,197.83
F  Maximum Annual Benefit: 75% of FAE S 60,937.33
G Annual Benefit Payable at NRD: Lesser of [E, F] S 30,197.83
H  Early Retirement Factor: 100%
I Monthly Benefit Payable at BCD: [GxH]/12 S 2,516.49
Participant Spouse
Optional Forms of Benefit: Factor Benefit Benefit
Modified Cash Refund Annuity: 1.000 S 2,516.49 N/A
50% Joint & Survivor: 0.877 S 2,206.96 S 1,103.48
66-2/3% Joint & Survivor: 0.843 S 2,121.40 S 1,414.27
75% Joint & Survivor: 0.826 S  2,078.62 $  1,558.97
100% Joint & Survivor: 0.781 $  1,965.38 S 1,965.38
10 Years Certain & Continuous: 0.981 S 2,468.09 S 2,468.09
IMPORTANT NOTICE

The retirement benefit to which you are entitled is stated in the Plan’s documents. This retirement benefit illustration has been prepared based on
the current understanding of the Plan's provisions as in effect on the date of preparation of the calculation, and on personnel and employment data
available on that date. To the extent your benefit differs from this illustration, the terms of the Plan control. If the understanding of the Plan's
provisions or this data should prove to be incorrect, or if the calculation is for any reason erroneous, your Plan benefit will be adjusted retroactively
to an amount which reflects the correct Plan provisions and data.

Date Prepared: 2/20/2024



TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0240 Agenda Date: 3/19/2024 Agenda #: 2.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Motion to APPROVE payment of USI invoice #90092523, dated January 31, 2024, in the amount of $800.00,
for benefit calculations for Jean Dutton and Sharon Dutra ($400.00 for each calculation).

Background:
(type text here)

Department Comment/Recommendation:
(type text here)
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USI Consulting Group, Inc.

USI 95 Glastonbury Blvd.
Suite 102

s Glastonbury, CT 06033-6503

CONSULTING GROUP (860) 633-5283

261 Madison Avenue 5th Floor,
New York, NY 10016

601 Union Street Suite 1000
Seattle, WA 98101

725 RXR Plaza, East Tower
Uniondale, NY 11556

Page 1 of 1

Invoice

Bill To : Information
Town of Ledyard Invoice No. 90092523
Matt Bonin Invoice Date 01/31/2024
741 Colonel Ledyard Highway Customer No. 1003385
Ledyard CT 06339 Terms of Payment Net due in 15 days
Purchase Order Number DB-CT -1
Remit To:
USI Consulting Group, Inc.
95 Glastonbury Bivd
Glastonbury, CT 06033
(860) 633-5283
Service Quantity Unit Price Amount
Benefit Calculation(s) 2 400.00 800.00
Benefit calculations for Jean Dutton & Sharon Dutra
Total 800.00

O
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 24-0256 Agenda Date: 3/19/2024 Agenda #: 3.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Motion to APPROVE payment of USI invoice #90093033, dated February 29, 2024, in the amount of $400.00,
for benefit calculations for Scott Petersen.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)
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CONSLULTING GROUP

USI Consulting Group, Inc.
95 Glastonbury Blvd.

Suite 102

Glastonbury, CT 06033-6503
(860) 633-5283

261 Madison Avenue 5th Floor,
New York, NY 10016

601 Union Street Suite 1000
Seattle, WA 98101

725 RXR Plaza, East Tower
Uniondale, NY 11556

Page 1 of 1

Invoice

Bill To : Information
Town of Ledyard Invoice No. 90093033
Matt Bonin Invoice Date 02/29/2024
741 Colonel Ledyard Highway Customer No. 1003385
Ledyard CT 06339 Terms of Payment Net due in 15 days
Purchase Order Number DB-CT -1
Remit To:
USI Consulting Group, Inc.
95 Glastonbury Blvd
Glastonbury, CT 06033
(860) 633-5283
Service Quantity Unit Price Amount
Benefit Calculation(s) 1 400.00 400.00
Benefit Calculations: Scott Petersen
Total 400.00

[o0]
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TOWN OF LEDYARD ey

Ledyard, CT 06339-1511

File #: 23-1851 Agenda Date: 3/19/2024 Agenda #: 4.
AGENDA REQUEST
GENERAL DISCUSSION ITEM
Subject:

Any other New Business to come before the Board.

Background:
(type text here)

Department Comment/Recommendation:
(type text here)

TOWN OF LEDYARD Page 1 of 1 Printed on 3/14/2024
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